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Executive Summary

The youth population in Sindh, Pakistan, repres
demographic profile, with a substanti al number o
each year. However, this youthful el ni ezregdy dauned t poc
Il i mited access to quality education and vocation
advancement and the evolving demands of the job
for skildl devel opment programd ttdiilsorpodutl att e .
cases, traditional education systems fail to eq
required for empl oyment , l eaving t hem Vul ne

underempl oyment .

The youth population of Pakistan consi st-E9 of mal

year s2,4 0k ar s29 aynaelar2ss respectively. According to
by the PBS®u(rRadkui Stt atni s t2ilc,s )mailne 2an2d0 f e mal e yout h
and 13.2% respectively of the total population i
Their combined absolute number is 58.7 mi-llion.
02 At that time, the shares in populsatmewmadf vy
|l ower at 24.8%, with the number at 35.3 million.
from -@P01Lo0o-22028 esti mated at 2. 7%. This is fast
growth ratQveof t2hed%.ast two decades, significant
propell ed widespread technological advancements
there is a growing demand for skilled professio
di giatnadl #dedlwen | andscape.t hlios foupl ployr tluenvietryag g e t i s
ensure that Pakistan's youth are equipped with c
demands. By doing so, we cah empower our wor kf
devel opment across vanmitoududseantgot®, thekecebintecy' s
The Youth Skildl Deypyoinepmedth e PrBoejneaczti r Bhutto Sh
Resource Resear ch and Devel opment Board (BBSFH
Depart,@enter nment Tdfe Biemdte, r Bhutto Shaheed Univ
and Skill Devel opment , Khairpur Mirs. The first
froMar ch t20QRDt22hi s initiative snagmwseahanghnngit
technical cofmpengsbheede | ocal vicinity.

The project's timely execution aims to furnish
tailored to meet industry demands, thereby align
By offering free skills trabobosge emhpl oy ahielcitt
unempl oyeeveaoaufibstering economic empower ment an
prospects in a competitive job market.

This validation report encompassestanai aaabfysi,s o
curriculum, training delivery, training completi

empl oyment rate of 40%. The proj-pcbjaatdenwsnrbtsm
to ensure thorough eva@thRBtojoamct | Markade mainntye d2i2t
t he s er vti hcigpradr toy monitoring a@mg aegvbladd u &toimanu n iath g

Devel opment | ntihtrioautgihv eosp e(nCDdh@mpPevtUi,t iBBrSUT SD, Khai
facilitated coordination of relevant &diivheaies
assessmewmtr eobbjectives i s rigorously wvalidated

assessment tools and techniques, foll owed by me



involved gatherin@rboppuot Draimmceresn/t eAssastiaaet Tr a
trainees througthesigmnedurandd @peroved questionna

During-mohntsh spreod@ eaitwe®d f er ed 13 c ouords eosf fCQocrt ot bheer
2022 to Mayf i20213%t yam®lnees were eligibleadoperfina
criter it raanidn e2els appeared i n aedamnsle ddfidecaB as s e s
di fferenit. Btarcahd ense Isd iPred r ol eum THealntol oggrnydq Saf ety
Sol ar Ener gyAuTtec®QAD ci{ Enhyi |l CamgeBtVaACRIOMQpUL er
Applicati on & Of fMochei | ®Wla nPehgpenme®uifenptaiitryi nS\wrtweyi ng
Electangdaeance Food Processing & Packaging.

Al |l 2t0Hle ai hnbbads-chassed out and got <certifaed with
baseduan i baguaetidadeévementnf etrrae dn etehsatar e sati sf
the course curriculum and the training delti very
was foubd Shfatt heecopasserdi nees have got empl oymen

i.e., Government jobmproyadeojobwmpHdusiehéss

As per BBSUTSD, Khairpur Mirs Act 2016, t he uni
(iii) and 5 (vii) can issue certificates of the
The thorough validation revealed that the proje
objectives. I't was extracted from the assessmen
possessed t he required experience andt lgaiard i f i c
empl oyment were duly followed. The University ha
recognized by NAVTTC and adopted by the Universi
training delivery was very effectimeplaanst handUi
assessments were made according to the requirem
certificates wer e -oauwasr daefdt etro ctohmegp lpeasison of their
assessment . Al the findings wependgeagd amfgul lae¢ eBr
Director and the trainers through the response.
concluded that the University duly foll owed al mo
However, as with al/l t he o0ame elsismietndtsi, onss due ot
recommended to further enhance the program obj
industry standards and benchmar ks. To increase
future endeavor s, it i s saggeetsed itke tcaoka@ucter
monitoring and studies, updating demand driven

trades, and validating the aspects of the traini



1. Background and I ntroduct.

I n recent years, Pakistan has experienced a sig
education, dr icvoeunnt mydst heevol ving industri al [
advancement s, and the increasing need for a ski
industries such as information technology, manu
undergo rapitdhexpaassoon acquiring specialized
more pronounced. This shift is reflected in the
education institutions, as indivordeakte®di ncmaeasinr
al i gms twiet needs of the market.

I n response to this demand, both educational i n
prioritizing the expaguusailoint yoft exdmesal t@andi ggloc a
programs. These efforts aim to equipttohes upprokftor
Paki stands economic growth and devel opment, ensu

in an increastdmrglvye nt egd lorball o gyc o n o my.

By equipping individuals with relevant technical
itself to enhance employability, stimulate econo
of its modern workforce. A Kk eBenpalzaiyre rBhiunt ttohiSsh a
Uni versity of Technol ogyBBaSnd),SPKhbair pewbMb pmevats
established in April 2016 wunder Sindh Assembly
technology university in the omoammiitntceed otfo Sa chwdehn ¢
guality of technology and skil/l education. The
skilled workforce that can drive innovation and

and the nation's economic devel opment .

I n 2021, the Benazir Bhutto Shaheed University
(BBSUTSD), Khairpur Mirs, submitted a comprehens
Devel opment Trainings across various Vyrhges heAft

Techni cal Commi ttee of t he Benazir Bhutto Shat
Devel opment Board (BBSHRRDB), 13 trades were sel
as part -yoefara pomg ect, structured into two batche
I n response to the prevailing circumstances and
mar ket able skill s, BBSUTSD | aunched the Youth Sl
phases. Batch | commenced in March 2022 and conc
from October 2022 to May 2023. Thi s i nri ttilae i ve,
Universities and Boards Department, Government o
individual s with empl oyable skill s, enhancing
contributing to the overall economic growth of t

This report provides a comporthlensi aieniasg epsmiead
from October 2022 to May 2023, which catered to
trainees. Despite the availability ofpwvagrnam,s tr
and out of these, 201 successfully completed the



The project, d e sXAlgln a¢lRla)t ,calsf oRluassseed on equi ppi ng
specialized skills across a diverse range of tra
as Quantity Surveying, AutoCAD (CiReiflr) gandt Doaf
Conditioning (HVACR), Machining, Petroleum Tech
Wel di ng, Carpentry, Sol ar Energy Technol ogy, Ad
Mobil e Phone Repair, Automobil e Blldcactartiioal &SyGftf
Management (the | atter specifically tailored for
This initiative has been instrumental in provi
expertise necessary to enhance their employabildi
various industries. The successful comgpr legs i an o
significant achievement in the universityds ong«
economic growth in the region.

The graph below illustrates the overall status
number of seats offered and the corresponding nu
in the courses. This visual repr espernd qrtd mis prreoava
and effectiveness, showcasing the demand for t e
among the participants. It also serves as an in
and retain trainees across ihg vaei ongoingdes$fof
i ndividual s wi t haleisgsneendt isakli,l Insar k et

GrapmMvlerall Trainee Enroll ment Analysis

Overall Trainee Analysis
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1.1. Research Objectives

Thehippadrty monitoringtadg eesilgasedoooefficient
effective implementation of the youth skills de\
of empowering young indivie€calhnhoomarcd ufpd s tfd memg .t h

The objectivegpanfy tasesddhd mant Dé&v elhoep meonutt hPrSokgir
i mpl emented by the Benazir Bhutto Shaheed Univer

(BBSUTSD), Khairpur Mirs for 13 technical trades
1. Eval uate Progr anmsEfefsesc ttihvwee noevsesr:al | effectiven
Devel opment Program in delivering the intend
skill acquisition, competency building, and
neednad employment of trainees as contributio
skilled workers to the industry.
2.Measure Trai nBvnagl uQueel itthyee qual ity of training
rel evance and comprehensiveness of the curric
met hodol ogi es, and the ability of the progre
particilTpastal so include the evaluating the t|
recommendation for further i mprovements.
3.Assess Trainer sEox aGm mpee ttehnec ek nowl edge, eskil |l s,
traindassiasatrantners involved in the program,
expertise required t o effectively deliver 1
devel oplmeinst .al so involves the assessment of i
for a technical trainers [/ assistant trainer.
4 Monitor Compl etion antr &€ek ttihfd craatieosn oRfatperso.gr
and the i ssuance of certifications to part
successful completion and suggesting i mprove.l

5.Determi ne Empl oy nennvte sQuit caotmeesti:meé ngo ®tmp | oy ment

of program graduates, including job placemen
the training received, and the overall i mpacH
6.1ldentify Best Practices dndhArin@gdad fsaurcclempif a e
the program and identify areas where i mprover
iterations of the Youth Skildl Devel opment Prc
7. Ensure Program ARcooiudtalminl iithydependent and ob
of the programbs i mplementati on, ensuring tr
use of resources and the achievement of progi
1.2. Conceptual Framewor Kk
The conceptual f r anpeawotryk afsosre stshnee ntthiorfd t he Youth
Program i mpl emented by Benazir Bhutto Shaheed
Devel opment (BBSUTSD), Khairpur Mirs, is 'dsesigne
i mpact across 13 technical trades. This framew
program effectiveness, including the quality of

trainers, the effectiveness-tofainhi aignicmg Ichgrimicswneér y



of participants. By adopting a comprehensive apj|
holistic understanding of how the program equips
mar ket , while also identifying ar easr afnberwoirrRpr o\
include input analysis, process evaluation, outy
al | ai med at ensuring that the program not only
contribut est etrom teghoeo H oomigc e mpower meannt 0.f T hhreo pa@ah tti
structured evaluati on, the framework wild gui d
program's overal/l success and sustainability.
Further details can be obtained as under iin Tabl
Table 1: Objectives of the study

Sr I ndicatorAssessment details

1 TrainhepAssiPAssessing the Tutorsd |/ I nstruct
Trainers Experience, Procedure for empl oy

2 Assessing training deliveryadaopt
Training ( .

curricul um.
Training [Assessing the methodology of tra

4 Assessing training compl etion
Tra'”'”g attendance, n u robuetr torfai messi nagn d
Compl eti ol

awarded cocmepriteitfiiocnat es.

5 Training The Benazir Bhutto Shaheed Uni
CertificatDevel opment (BBSUTSD)

6 (Validatior
employmentVerification of trainees receive
(Upo 40 %)

1.3. Scope of the Study

The scope efartthye ntomiirtdoring study encompasses a
the Youth Skildl Devel opment Project at Benazir B
Skill Devel opment (BBSUTSD), Khairpur Mirs. The

- Assess | mpl eRmevriteam itohne: I mpl ement ati on process
Yout h Skil!l Devel opment Project adheres to i
including compliance with project guidelines

- Evaluate ResourkEcxe nldtniel itzhaet iedrnf:ecti ve use of r
the project, ensuring that they are utilized
the desired outcomes.

- Conduct SiPteea f\Wirsm ttosn: vi sits to BBSUTSD facil i
training sessions, i nteract with trainees, a
devel opment progr ams.

- Review TraininhnaMgtzeritahe : training curricul
met hodol ogies to ensure they are aligned witht
educational needs of the participants.



- Assess Trainer EPerbateanhe: performance of t
focusing on their effectiveness in delivering
and fostering a productive | earning environmg¢

- Ensure Quali tMonStteonrd aarddhse:r ence t o quality st a
the training process, including curriculum d

engagement

These keyf oar eatsudy pgracmv i @lej ecti ve assessment of
i mpl ementation, effectiveness, and over d&lhle i mpac
table below exhibits the scope of the project wh
as mentioned above.
Tab®e Scope of the project with respect to study
Scope I ndica Particul ar s

Tr ai nper tRed 280
Trainee Enroll me 201
Targeted Gender Mal e and Femal e
University The Benazir Bhutto Shaheed U

Skill Devel opment (BBSUTSD),
Sponsor BBSHRRDB, Govt of Sindh
Number of trades 13
Geographical Cov District Khairpur, Sindh, Pal
Age bracket (Tra l86 years
Trainee Qualific
of entry) Pri mary, Mi ddlI e, Matric (SSC
Bel ow Greaxphhi biiging the <classification amongst t
approved trainee number, courses offered and suc
Grdap2: Status of EIligible Vs. Appeared in Final

Status of Eligible Vs. Appeared in Final Exams

m Appreared in Final Exam
m Eligible Trainees for Exam

m Approved Seats




1.4. Youth Skills Development Tr a

Dur iPmg-XEl , -IBlat@efh the Youth Skil!l Devel opment Pr c
trades were introduced. Out of an initial pool
registered for the program. From this gbbep, 2
candi dat es and invited to take the written tesc
compl eted the final assessment and qualified for
Below is a detailed summary of the registration
Tabl e 3: Details pertaining to trades and traine
Tot al Tot al Total Trainee
Phase Bat ch Trades TraineeNum_ber Num_ber
IntroduReporteTrglheeTralnee
Eligi bl Dropped
X1 | | 13 280 215 65 201
Theompl etion rate for trainees who appeared in t
the successful execution and effectiveness of t
provides a detailed breakdown of the 1s3 weercehni c
enroll edméothapeikod. This demonstrates the comp
provided and highlights the program's success in
Tab#:e Li st of Trades and status of enroll ment ag:
Eligble  PSeM  Aspeared
Name of Trade Approved Offered  Reported Total Tra?nees T_ralr_lees i?lpFinaI
Seats Dropout in Final
for Exam Exam
Exam
1 Quantity Surveying 30 30 18 9 9 1 8
2 AutoCAD (Civil) and Drafting 30 30 22 7 15 1 14
3 Heating Ventilation 30 30 23 6 17 0 17
Refrigeration Air Conditioning
4 | Machinist 30 30 21 2 19 0 19
5 Petroleum Technology 30 30 17 5 12 0 12
6 Health and Safety Supervisor 30 30 27 2 25 0 25
7 | Welding 30 30 16 12 4 0 4
8 Carpentry 30 30 13 1 12 1 11
9 Solar Energy Technician 30 30 25 6 19 2 17
10 | Advance Food Processing and 30 30 25 0 25 1 24
Packaging
11 | Mobile Phone Repairing 30 30 26 11 15 5 10
12 | Automobile Electrician 30 30 26 3 23 1 22
13 | Computer Application & 30 30 21 1 20 2 18
Office Management
(only for girls)
Total Trainees 390 390 280 65 215 14 201
During the Youth Skil/l DXlvle,| eBlangteadi tPRortoaglr aoni' sl 3P hta
of fered. OQut of 280 trainees who reported for t
take the written examination. This sesnketedi bhe
Ultimately, 201 eligible trainees participated i



the program's rigorous selection and assessmen
individuals advanced through the training and exX
The funnel graph Dbelow illustrat-es Ohethbharalrlam
progr am. 't visually represents the progression
to final enroll ment. The graph pr otvii dliesee@as cdte aea
stage, highlighting the conversion from initial
program. This visual tool effectively demonstra
assessment process, showcasi hg sShhecebsabll cpunbdbm

their traid#dilng in Batch

Graph 3: Number of trainees enrolled in 13 trade

Enrolled Trainees

9YGGaqlll W GG RHAE qR Y UmcussnnmREndusseaicun g U q s
Automobile Electrician I 22
Mobile Phone Repairing I 10
Advance Food Processing and Packagingiiiiii e 24
Solar Energy Technician . 17
Carpentry I 11
Welding s 4
Health and Safety Supervisor B 25
Petroleum Technology I 12
Machinist e 19
Heating Ventilation Refrigeration Air Conditioning I 17
AutoCAD (Civil) and Drafting e 14
Quantity Surveying I 8

0 5 10 15 20 25 30

1.5. Structure of t he PMU

At the concl-usi onaohi Bgtckwhich ran from October
Management Unngag(eRIMU)he serv-paesty oévalhwattihoinr df i

Communi ty Devel opment I nitiative (CDI) Pvt. Lt
activities. Representati ves from CDI conducted
mai ntai ned ongoinngvidacdo rtchienaPtMU t hroughout the ev
evaluation team from CDI comprised the foll owing

AAdviosry
Services

ATVET Expert

AData Analysis

ATechnical
Writing

AManagement
Consultancy

AData Collection

Mr. Ali Hassan Mahar
Mr. Zaheer Ahmed
Engr. Javed Malik




2. Met hodol ogy

The methodol ogyafrary tmoei tloriadag of the Youth Ski
i mpl emented by BBSUTSD, adopted a comprehensi v

accuracy, transparency, and accountability throu
Initially, t he monitoring team conducted a t h
understanding of the project's objectives, activ
an extensive review of project document antsi,on, i

and monitoring frameworks.

Subsequently, the team developed customized mon
with the specific objectives and performance ind
surveys, guestionnaires, checklists, esingln eodb stea v
capture relevant data on various facets of proje
curriculum adherence, participant engagement, an
Data collection was carried out using a diverse
group discussions, site visit-smethod dppumenoh egn:

a robust assessment by capturing boffieprotess ag
of the project.

The collected data was then subjected to detaile
gualitative techniques to identify trends, pat
Throughout t he monitoring process, t he emphas
i ndependence, objectivity, and integrity of the
interest were transparently disclosed and manage
of the findings. The monitoring teragin mee masd sneas aa
chall enges effectively to ensure a thorough and

and progress.

dynami cs.

2.1. Significance of the Study

The tphairrtdy monitoring assessment of the Youth |
BBSHRRDB is <cruci al for sever al reasons. Firstl
evaluation of the project's progress,ehbdbfdetsver
can rely on credible and transparent findings. 5
project's strengths and weaknesnsaksi,ngf aecnid i ¢tant atn

adjust ment s. This rigorous evabpuavemanthel psadidm
targeted enhancements in program delivery. Addit
assurance mec hani s m, veri fying that t he projec
meaningf ul outcomes for bene@feindieanti ems.seldilsmemat el

the project's accountability, transpareney, and
economic empower ment and i mproved |ivelihoods of



2.2. Dbesign of Stwudy and i1Its Sampl

2. 2. 1Popul ation

The study's population for process evaluation is
Director, Trainers, Assfiketyarstt akreahion edresr,s adn d etcrtaiy
project's implementation. Tai licradd yadserexed meretd tf
oup (oAheexeée® 1.1. QuestionnaAinrne xf dr. 2P rQoujeesctti obn
r Trainers andaAgsdneseantl. Br Diuresrnt s ®@nmaicragptfuore t
eir unigqgue perspectiovebks andciilnist gthed . sfThesteur
suring comprehensive information was gathered

Do | Q
S5 |0 —

2.2.25ampling size and data r el

This -paritryd assessment employed a systematic appr
collection. A purposive sampling technique was

Project Director, Trainers, AssisdamecTIr ainver ¥,e ne
in the project. This method ensured that individ
were included. Efforts were also made to achieve
to capture a broad range of perspectives.

To ensure data reliability, careful attention wa
size through accurate calculations before data ¢
surveying participants' recent exmenti epmrcejse avti ,t hi
emphasis was on estimating response frequencies

Due to the Il imited number of respondent s, i ncl
trainees, it was decided to target the entire g
comprehensive sampling strategy aimed tewpobvi de
all stakehol der s’ perspectives and experiences i

Tabbe Sampl e Size

Survey Res Popul ati Response A %age of po
Project Dirl 1 100 %

Trainers 13 13 100%

Assistant T13 13 100 %

Trainees 201 201 100%

The graph illustrates the samppamigy mesd deoesdomomgty, |
empl oyed a systematic approach to ensure repre:
sampling technique w@aar taipcepilpiaendt st, o iselladti ng t he
Tr ainer s, Assi stant Trainer s, and trainees, al |

the project.



Graph 3: Sampling Size for Assessment
Assessment Sampling
Trainees 201
Assistant Trainers
Trainers

Project Director

= =

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Population m Response Acquired

Data reliability was not aa scsoenscsemenn ti ni ntcHiusd edlt u
popul ati on dataset without relying on sampling
data from the Project Director, Trainers, As s

of fered a comprehensi vte so voeurtvcioemwe so fa ntdh es tparkoej heocl d e
This approach ensured that the findings accurate

of everyone involved in the youth skill devel

2. 2. 3ata Validity

During the formul ati on of assessment tool s,
ensuring alignment with seven essenti al types
encompassed constructs accurately refdecdammnmggr ea
guestions measuring the same construct (converge
of causal relationships (internal validity),
determinati on (conclusi on val i dity),e oadfiidr mat)i
mai ntenance of correlation wi t h established
(criterion validity), and paramountly, assurance

of conclusions drawn from the results.

2. 2. 4Desig
r

n
Surveyoro

s training

Designing surveyhsbstyuthmebsvkloous planning

detail to ensure data accuracy and reliability.
objectives of the study and identifying the
addressed. Based onrvbgse nebyemenves, ssah as

i ng of Survey I nstru

interview guides, are developed to collect rel



During the design phase, careful consideration
survey guestions t o mini mi ze ambiguity and ma
instruments are often pilot tested to odreaftidyg a
the questi omsc abeef arnep | feudelnt at i on.
I n addition to designing the survey instruments,
to ensure uniformity and consistency in data col
how to administer the surveys, irnetseproancste swiatchc urreas
They are also briefed on the objectives of the =
i mpartiality, and ethical considerations.
2.2.50se of statistical tool s a
I n this study, Microsoft Excel and (tSHPeS SSt,a tfiosrtmea,
known as the Statistical Package for the Soci al
data analysis. SPSS is widely recognized in the
in statistical analysi s, daitoan.mafntasgeennglebnyt ,i natnedr fdaoc
extensive features make it an ideal choice for
deriving valuable insights.
By wutilizing SPSS, researchers were able to eff
tests, explore intricate relationships within th

t hat enhanced the presentation oPfSSr etsoe alramdIfei nld
datasets and perform advanced analyses ensured

rigorous and accurate. Mor eover, the integratio
dat a organi zati on and prel i mi namoyr e a nsaol pyhsiisst,i c a
capabilities of SPSS.
Toget her, these tools played a cruci al role in e
evi demcsed dmakisnhgnt hroughout the study. The i nsi
anal ytical approach were instrumensaandinngrofvidl
project's outcomes and the perspectives of its s
2.3. Data Collection and Evalwuati
The data collection and evalwuation procedure f
involves sever al systematic steps to ensure <co

project outcomesrviHewebt Bthe process:

- Pl anning and Phepdriatsitonstep invol ves meti c
preparation. This includes defining the obj e
performance indicators (KPIl s), and developin
surveys, questionngauiirdeess,. and interview

- Training of PSuowveymwrsdata coll ection, survey
objectives of the evalwuation, data coll ectior

Training sessions equip surveyors with the
admini ster survdays, agcdrgqaehegr and efficientl



Dat a Col |IDeactai omol | ecti on i nvol ves admi ni ste

intervi ews, and gat hering i nformati on from
documents, reports, and participant records.
gualitative dat a hteon spirvoev iudned ear sctoammpdrieng of pr o
i mpact s.
Quantitative Deaaat Anatysesdata collected thr
instruments are analyzed using statistical s
for the Social Sciences). Statistical analysi
conductingtiestereandakxamining relationships
the effectiveness of the youth skill devel opl
Qualitative Natad iAmaliwsi sdiata obtained from i
di scussi onsendendd saperey guestions ar e analy
involves identifying recurring themes, pattel
deeper understandi regpeii epnacretsi,ci pamt¢espti ons,
towards the project.
Il ntegration @uUanRiindaitnigese: and qualitative fin
provide a holistic understanding of the proj
validate findings and enhance the credibilit)
Report Wrhet ienmgal uati on findings are compil ed
t hat outlines the key findings, conclusions
highlights the strengths and weaknesses of
i mprovement, and pirmosviigdhetss afcari opmradbjleect st akeh
Di sseminati onTld e&waslud dtsi:on resul ts are dis
stakehol der s, including donor s, i mpl ement i
Presentations, wor kshops, and meetings are
feedback, and facilitatrewadidscussions on the \
By foll owing a systematic data coll ection and
devel opmends pasogescatineact niaskeyiztesa i mpact , identify
i mprovement , and make informed decisions to enh

target beneficiaries.

Gragh Data Evaluation Procedure Model

g . =

DATA COLLECTION DATA ANALYSIS REPORTING

v" Planning and v" Qualitative v" Integrate Finding
Preparation Analysis v' Report Writing

v" Training of v" Quantitative v" Dissemination of

assessment team Analysis results



3Assessment Anal ysi s

The six main objectives of the assessment have L
as detailed in Table 1.

1. Trainers |/ Assistant Trainers

2. Training Curricul a

3. Training Delivery

4 . Training Completion

5. Training Certification

6.Vali daemphogfment ratio (Up to 40%)

3.1. Val i datTrannefs and Assistant
The assessment involved analyzing various aspect
based on the collected dat a.

3.1. 1Gender

Tab6:e Genndiesre Breakup of Trainers

Sr. Gender Number %a g e
‘Male 12 100 %
Femal e 01 100%
‘Transgender 00 0%

Tot al

Graph 4:-wGsmrd®&reakup of Trainers

Gender-wise Breakup of Trainers

m Number

H %age



TabV7:e Genndiesre Breakup of Assistant Trainers

Sr. Gender Number %a g e
1 Mal e 11 100 %
2 Femal e 02 100%
Transgender 00 0 %
Tot al

Gr aph Genndiesre Breakup of Trainers

Gender-wise Breakup Of Assistant Trainers

m Male mFemale mTransgender

3.1. 2Age Bracket

Tab8e Gendiesre Breakup of Trainers and Assistant T

Sr. Age Bracket Number %a g e
1 1827 20 31%
2 2838 04 46 %
3 3950 02 23 %
Tot al 26 100%

GraphMgérwi se Breakup of Trainers & Assistant Train




3.1. 3Education Level of Trainer
Educational data was meticulously gathered wusi
BBSUTSD, Khairpur Mirs, ensuring aligomesegquenth
table and graph below offer a detailed overview
reflected in the collected data. This analysis
the tutors'’ credential s meeti ntghev ad wrarbil ceu liunns'isg ha
educational standards maintained by the institut
Tab9%e Below is the graph showilimagi edresal assi fevat
Sr. No Education Number %age
1 Masterds degree 2 15%

2 Bachel ords Degree 5 38%

3 Bachelor of Technology 1 8%

4 Diploma in Associate Engineer 4 31%

5 Intermediate 1 8%
Total 13 100%

Graph Level of Education of Trainers

14 120%
12 100%
10 80%
8
60%
6
40%
4
2 20%
0 0%
~¢t qll k|t M \oIJa N Bacheldt of Diploma in Intermediate
Degree Technology Associate
Engineer
1 2 3 4 5 Total
mmmm Number %age
Table Classification of the Assistant Trainerds
Sr. Educati on Number %a g e
1 B. Sc. 01 23 %
2 Bachelor of Engi 02 15%
3 Bachel or of TechO03 8 %
4 Di pl oma of AssocO06 46 %
5 Matric 01 8 %
Tot al 13 100 %



GraglhCl assi fication of the Assistant Trainerds e

0 1 2 3 4 5 6 7

m Intermediate m Diploma of Associate Engineem Bachelor of Technology

m Bachelor of Engineering m~ct qldl Kkt W?21IN1 131

3. 1. 4Tr aidifgrai nee Trade Cl assi fi

A total of 201 out of the 390 aplplr,ovRiddh e aparmreisn (
from October 31, 2022, to May 15, 2023. During
Trainers were assibamed ted udealtiivweradselsiolsls vari ous

The t-wiasdle enrol |l ment was as foll ows: 8 trainees
(Civil) and Drafting, 17 in Heating Ventilation
and 12 in Petroleum Technology. EhesaMeanht kenaomdl &
of 25 trainees, while Welding had 4 trainees, a
Energy Technician trade, 17 trainees were enrol
Processing and Packaging. Addledonal Mgbhile fPhanan
22 in Automobile Electrician, and 18 trainees in

which was exclusively for female participants.

This diverse enroll ment across multiple trades
skill development undertaken during this phase,
competencies to meet industry demands.
Tablée Tr aTirmermmsee Trade Classification
Sr. Name of Trade Enrolled Trainer and Assistant Trainer %age
No. Ratio
1 Quantity Surveying 8 1Trainer +1 Asstt Trainer 100%
2 | AutoCAD (Civil) and Drafting 14 1Trainer +1 Asstt Trainer 100%
3 Heating Ventilation Refrigeration Air 17 1Trainer +1 Asstt Trainer 100%
Conditioning
4 | Machinist 19 1Trainer +1 Asstt Trainer 100%
5  Petroleum Technology 12 1Trainer +1 Asstt Trainer 100%
6  Health and Safety Supervisor 25 1Trainer +1 Asstt Trainer 100%
7 Welding 4 1Trainer +1 Asstt Trainer 100%



8 Carpentry 11 1Trainer +1 Asstt Trainer 100%

9 Solar Energy Technician 17 1Trainer +1 Asstt Trainer 100%

10 @ Advance Food Processing and 24 1Trainer +1 Asstt Trainer 100%
Packaging

11 Mobile Phone Repairing 10 1Trainer +1 Asstt Trainer 100%

12 Automobile Electrician 22 1Trainer +1 Asstt Trainer 100%

13 Computer Application & Office 18 1Trainer +1 Asstt Trainer 100%

Management (only for girls)

GrapghlTr ai ATeerasi nee Trade Classi fication

9VaGeqUl W GGIRHE qR Y O —
Automobile Electrician
Mobile Phone Repairing
Advance Food Processing and Packagindillll Y N
Solar Energy Technician
Carpentry
Welding
Health and Safety Supervisor Y-
Petroleum Technology
Machinist
Heating Ventilation Refrigeration Air Conditioning
AutoCAD (Civil) and Drafting
Quantity Surveying
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Enrolled mTrainer and Assistant Trainer Ratio

3.1. 5Recruitmentraimfer s and As
Trai ner s

In the youth skildl devel opment proj ecthastehde que
selection of trainers are cruci al for achievincg
chosen based on strict mer it criteria,joralsurin
background and expertise in their fields. Their
process, enabling them to share practical know
techni cal proficiency all ows them st,o wehfifleectti Welil
motivational abilities inspire and encourage tra

According to the comprehensive factsheet provi de

involved in the program meet the required qualif
as stipul ated by the curricul um. Thenf adtestreet
gualifications and experience, serving as a v

proficiency.



During the qualitative assessment, trainees wer
trainers' effectiveness in key areas, including
communi cation and presentation abil iitnisdsg.htTsh & snet
the trainers' capability to deliver course conte
A Likert scale was wutilized in the assessment t o
(1), Disagree (2), Neutral (3), Agree (4), to St
through this scale was systemialtédadngl gaiter edh e n
responses have been summarized in the table bel
trainees' feedback and perceptions across variolu
Tabl2Qualitative Aspec/t sAscfi stthaentTrTarian enresr s

Sr Qualitative Aspect Project L[ TraineTrain

1 Possess required q StroAgtgeAgreedAgr ece

2 Possess reguperide® Strongly AgreedAgr eece

3 Comply hiring proc Strongly AgreedAgr ee

4 Motivational skill Strongly AgreedAgreece

5 Ef fective use of t Strongly AgreedAgr ece

3.2. Validation of Curriculum

The validation of the curriculum for the youth
process designed to ensure its effectiveness an
This process involves a comprehensivecomrtve etw, an
structur e, and relevance to the targeted skills
fields are often consulted to meticulously exami
its accuracy, compl eteness, andudippmoeri Adeéineisar
i nput from stakeholders such as industry profe:
sought to ensure the curriculum aligns with inc
validation process identifieas &adond adgresseegntany
enhancing the curriculum's quality and its relev
The core objective of val icdhaetciko,n ioff icturirsi ciunl uant cv
the recognized syllabus; the findings are summar

Z Recognitionwhkinlde Tyalkidating curricul um, Pr o]
trainees responed that curriculum was recoghn
University and; it is ti mebound.

Z Approved CuThe cRirlaujmect Director responded t ha
provided to Trainers for each trade course w
repsondents were affirmative.

Z SatisfactiTdhre |Pewelcit, Di aegé @@ dai nees express
satisfaction wi t h t he cour s e, whi ch ef fect
competencies to meet mar ket demands.

Z Mar koerti ent edl hseksiel Isskii | | s are specifically tai
empl oyers and industries, ensuring that i ndi



to succeed in their chosenorfiieenltdesd. sEkxia mpsl ei

technical proficiencies, such as proficiency
operation, as well as soft sskoillvlisng,i kaen dc otnenaum
Z | mprovement i n tHoeve@uwerrr, iPc wlj @mt Director and T
with current curriculum butt hB@& gcAuarrrei calslsuwom o p |
essential for ensuring that it remains rel ev:
needs of | earners and the demands of the job
existing cour se content, identifying areas
i n@om ating new developments i n t he field.
educational cansbetuerorguip students with th
competencies required to succeed in their chi
Z Bal ancingPrTlalceBrajabnci ng theory and practical
curriculum is <crucial for -mowwdeld ngdwsdatdiean
prepares t hweow Ifdorc hraelallenges. Whil e theoretics
foundation and concemt saulbjwercder ptrarcdiimegl ofexp
students to apply their |l earning in practica
and competencies. Striking t he right bal an
components ensantesnbhabnsyudeasp the underly
gain boandgperiencesoanvdi mpg oabblielm ti es. This app
thinking, c¢creativity, and adaptability, al/l 0
dynami c and coobmpmai keve By integrating t he
application, educational programs <can bette

prepare them for the demands of their future

3.3. Validation of Training Delive

The wvalidation of training delivery for the yol
el ement ofpatrhtey tnmoinridt ori ng assessment. This proc
and efficiency of the training metshoKeyusaeadgetcd Si
this validation include assessing the relevance
competence of trainers, the adequacy of trainin
delivery approach.

To validate the training delivery, data is gat he
feedback, and performance evaluati bpnakisn@ideanrtv at i
interactions, engagement |l evel s, and the practi
Participant feedback offers valuable perspectiyv
strengths, weaknesses, and aceaevfduat mpnev enmars t
wel | participants have acquired and applied the

This wvalidation process ensures that the traini
with the necessary knowledge and competencies f
hel ps identify both successes and ar eladserrse etdoi n g
make informed decisions and adjustments to enh;:
training program.

Three aspects have been considered to validate t



l1.Lesson TPheanrseespondents were agreed that Tr ai

pl ans and got approved from the Project Dire
to the statement for development and execut i
|l esson pl ans.

2. Periodical Assessimant hef combébi mees :vi ew of :
Trainers/ Tutors and the trainees had been as
predefined assessment criteria. The Trainers
assessment materi al by folpowvindged heheans skeg s

University

3.Guest Lectures from | Pdosecy ®dHndeAcaddemiliaai n
Trainees responded that guest speakers from i
during the course of ti me.

3.4. Vali dation of Training Compl e
The validation of training completion aspects \
sever al key areas: -oeamnmrsgl Itmantni agd dpaaitmben, ohtt
graduates, and the distribution of training cor
validation ensures that al | el ements related to
program were accurately assessed aonnd rdeopcournie nftread
BBSUTSD and the traineesd results sheets are ini
detailed evidence of the training outcomes and

process.

3.4. 1Training Duration

Based on réepadmdekt s'egarding the training durat|
that the training peddfoidnead hseirxe dmamt tsheadponmreequir
bat-ctch The training progr @8i'Owdosbeonid®@2egd 20ASG M

meeting the established timeline and expectation

3.4. 2Enrol |l ment andr@masaieiersg out

A total of 201 out of the 390 aplplr,ovRidhgdea aparmreisn (
from October 31, 202 2, to May 15, 2023. During
Trainers were assibamedl ted udaltiiwenradelsiolsls vari ous

The t-wiaslee enrol |l ment8 wtarsaiameagsolilmMwl@tdni nt AUBODECAP
(Civil) and DnaHemnbhgpg Ventil ation 1l1Refimi dMarcdt ino s
anti2 i n Petrol eumh®edHe@RadltdgwnBupervisor trade sa
of 25 tr awihwedleesi ng hada#éadt Carpeesry .hatdimel 1Salraari n
Energy Technpitéi anaitnede ,wewi2tdlhenral heds in Advan
Processing anddiadlkGatanaiiyvne ®3 | walr @ nemMo bi |l ¢ Phone
22 in Automob,i la8n8Ekt eai neesann Computer Applicati
which was exclugphveigi pbant Bemal e




The foll owing graph illustrates the ratio of e
compl eted their t+sfdi micm@sdurli3ng rRatecsh

Graph FiEmalol | ment &TPabBBeeagAODseéssment

250

201 201
200
150

100

50
13
0 |

1

®m Number of Trade mEnrolled m Passing Out Trainees

3.4. 3Attendance records

Respondents unani mously confirmed thatdedafhieneadi ve
attendance <criteria throughout the training se

attendance records. Notabl vy, al | 201 iendfolr|l d@d et
final assessment. Consequently, all 201 trainees
training certificates, as reflected in the offic

3.4. 4Assessments & Examinati ons

Respondents affirmed that examinations and perio
accordance with the established schedul es.

3.4.5Certificate Distribution

Certificates of training compl eti on wer e di str
compl eted courses in the 13 trades. This concl us

The Project Director confirmed that training cer
decl aration of results. However, a few responden
of the certification ceremomypiosti iolruded eaxenare.

3.4. 6Validation of Certificatio

The respondent s iBredniaczatre dBhtuhtato tStheaheed Uni ver si
Skill Devel opment, Khairpur Mirs i s empowered
training coursesThedeeritfi Aate80@86stributed amo



3.4. alidation of Empl oyment

Val idating the employment outcomes of trainees
essenti al for assessing the progvalm' dateifofnecpgri va
involves tracking and verifying the employment
progr am, to evaluate how well the skills and c«
actual job opportunities. By tonfarmeeg, tWwe eapl
the program's success in facilitating successfu
further i mprovement.

3.4. 7 . Trrai nees® characteristic

Educational QualifEdataohnoonfplTagsnaepienadtodll edol €
under the Youth Skills Development project as it
and professional gr owt h. Through educati on, tra
skills, and competencies necessoafr ysttuod ys u cecdeuecda tiir
only equips traineedhhowi bhutt @ad smi ceanlhalkhcew t heir
prob-semvi ng, and communication abilities, whi c|

complexities of the modern workforce.

The data coll ected and assessment findings revea
hold varying |l evels of educational gualificatio
degr ee, 92 trainees possess a Highe88 Stetrraindaey N
a Secondary School Certificate (SSC), 2 trainees
and 14 trainees have achieved primary education.

This distribution highlights the diverse educati

showcasing a blend of secondary, higher secondar
Table 13: Trainees Educational Background
Level of Education Number %Age
Graduation (B.Com & BSc.) 4 2%
Diploma in Associate Engineer 1 0%
Higher Secondary School Certificate (HSSC) 92 46%
Secondary School Certificate (SSC) 88 44%
Lower Secondary (Middle Pass) 2 1%
Primary 14 7%
Total 201 100%
The graph illustrates the educational gqualificat
a graduate degree,Sexdnhlaveg &cHhHogherCertificate |
Secondary School Certificate (SSC), 2 have comp
have achieved pri mary education. Thi s di ver se

demonstrates the vawiiteldi mctaldee ntircail reveel sohor t .



GrafpfhiTrainees Educational Background

1% 2% 0%
0

m Graduation (B.Com & BSc.) m Diploma in Associate Engineer
m Higher Secondary School Certificate (HSS@ Secondary School Certificate (SSC)

m Lower Secondary (Middle Pass) m Primary

3.4.7.Bmpl oyment Status Vali da

Empl oyment generation stands as a pivotal outcon
reflecting the effi caceynhoafn ctirnagi neimmpgl oiynaibtiil a ttiyv e sA
breakdown of the empl oymenut sstiag upr ovW Ide.do @red mAwpr
is an overview based on the available dat a:

l1.Universityds Support for placement::

The University's commi t ment to facilitating em
cornerstone of its support system. Through wvario
endeavors to bridge the gap between stkielsl. arFcrgoum s
organi zing job fairs and career counseling sessi
empl oyer s, the university strives to empower t
needed to secure gainful emplmpoaneinngs Thre tumé vreatsi
in the premi ses, job application submission s
resulting substanti al number of trainees succe
industries, supported trassaesesand se¢aktprtiheatre oe

2. Empl oyment Status:

Foll owi ng t he compl eti on of their training, t
empl oyment, equipped with newfound skills and kn
The employment stattuaionf ntgrziompeéetpont seofves as
the program's effectiveness in preparing indiuvi
tracking and assessment, it has been observed
successfully secures empl powrhéntc ample cptsad nvidthieesse a
opportunities Frlaenvgeed fproosm tdmtnrsy to specialized ro
s kil sets cultivated through the training proc



trainees underscores t he program's i mpact i n

meaningfully to the workforce and achieve econon
Out of the 201 trainees, 52 secured empl oyment
BBSUTSD. Additionally, 77 trainees initiated s
i nvest ment , demonstrating consi stent gr bet h. Fu
educational opportunities and gained admission t

trainees remains unknown due to their reluctance

The table below provides a-tdafiaihgdsoctacenusi efvv of
various trades:

Tabl e 14: Empl oyment Status after training
Sr.No  Status of Engagement after Training Number of
Trainees
1 Employed | 53
2 Self-Startups 38
3 Higher Education | 30
4 Status Unknows 80
Total | 201

Graph Empl oyment Status after training

Employment Status of Trainees

m Employed
u Self-Startups
® Higher Edcuation

m Status Unkonws




Tabl e 15wi sTe aBmpl oyment and Engagement Status
Sr. Name of Trade Enrolled Employed Self- Further Status
No Business Education Unknown
1 Quantity Surveying 8 2 1 0 0
2 AutoCAD (Civil) and Drafting 14 1 8 4 -
3 Heating Ventilation Refrigeration 17 13 6 0 1

Air Conditioning
4 Machinist 19 2 3 3 13
5 Petroleum Technology 12 2 2 2 4
6 Health and Safety Supervisor 25 5 3 7 10
7 Welding 4 3 4 0 0
8 Carpentry 11 1 2 1 7
9 Solar Energy Technician 17 3 0 1 13
10 Advance Food Processingand 24 12 1 0 11

Packaging
11 Mobile Phone Repairing 10 5 1 1 3
12 Automobile Electrician 22 2 6 7 7
13 Computer Application & Office 18 1 11

Management (only for girls)

Total 53 38 30 80

Graph TIrwidee Empl oyment and Engagement Status

Computer Application & Office Management (only for r_
girls)
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Advance Food Processing and Packagin_
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5. Correl ation Anal ysi s

ssing t he effectiveness of thereyoutrles slai |
rehensive analysis of wvarious interconnect e
rience of trainers, the quality of the curri
s, and institutional support.
qgualifications and experience of Huailmnernys a
ning. Trainers with relevant academic creden
adept at i mparting practical k monwIf ed get oan
nees.

curriculum's quality is equally <crucial, as
ructured curriculum that meets industry ste
nds ensures t hat t r digheteess glaiiInl sr emedodasngar y
essional devel opment .

ning delivery methods also play a significal
ging delivery techniques, inohudiemgnisntrartaot
nce trainees' understanding and competency i
ning completion rates are an indicator of th
nees. Hi gh compl etion rates suggest that the
ctations of its participants, contributing t
itutional support further enhances the effec
urces, infrastructur e, and admi nistrative
ronment and facilitate smooth program execut

xamining the correlation among these factor.
ram s strengths and identify areas for impr
program's quality and impact, dmeumwiomdcgf fiotr cef.



4. Concl usi on

I'n conclusipartyvyhemobhtodi ng axslsle s(dBetndadfo ft hRRh a¥soa

Skills Devel opment Program offers valuabl
effectiveness, and overal/l out comes .d Tehvealruiag d roont
process has unveiled critical findings that

The assessment underscores several strengths
and experienced tutors, the high quality
training. Additionall vy, the programalheasst swhii mpr
collectively contribute to its swuocrcieesnst eidn sekg u il ps
competenci es. This enhances the employability
prospects.

Nevertheless, the assessment has also highlighte
a need for bolstered institutional suppor-t,
training assistance for trainees.miAddrad £sicrhagltl lea
such as trainee dropout rates and t o etnesrum e

i mpact .

The findings of this assessment can serve
future program pmakinhgg, ande@écireisonmrce al
identified gaps and |l everaging the prognam's
Program can continue to make significant

of the community and empower young indiuvi

Val i dati on of t he findings was ri gorously
corroborating resposnsaekse hor denr sv,ari nabudi ng
Trainers/ Tutors, and Trainees. This validat:i

to the core components of the program. Consequen
effectively aecchtiievveesd, iptrsovdldji ng a solid

i mprovements.

contri

foundat.



5. Recommendati ons

The tphairrtdy monitoring assessment conducted for t
aimed to provide an impartial evaluation of t h
adherence to predefined objectives. Thopegh a c
component s, including curriculum devel opment, t
rates, -andiposig empl oyment outcomes, the assessn
weaknesses, and areas for i mprovememt meByhoaemplamny
triangul ation techniques, the assessment provide
performance, enabling stakeholders to make infor
Overall , -ptahret yt hmorndi t ori ng asaessimeintalseroveld facr
accountability, transparency, and continuous i mp
projBetow are the main recommendations:

Al mpl ement peri odiCondsséesgmgntl aar assessments
duration of the project to track progress an
A Enhance curricuEmsnuméighamenthe curriculum is
standards and incorporates feedback from st
demands.

A Strengthen traPmowigdeeaddieriyonal training an
enhance their instructional skills and deliwv

Al mprove monitorimgvméopamiobmss:t monitoring S
trainee progress and ensure timely completio
A Enhance empl oy n®fnfte rs ucpopmoprrte:thensi ve empl oyment
including job placement assistance and car ec€
transitions into the workforce.
A Address gendet mpgpl smanitbsésategies to promote
ensure equal access to training and empl oy me
A Foster parCmlershompate with relevant stakehol
agenci es, industry partners, and community
and enhance the i mpact of the program.
A Promote sustDaivred mipl isttyr:ategi es to sustain th
beyond its initial i mpl ementation period, S

| ocal businesses and institutions.



6

6. 1.

Success Stories

SuccessZSharp: AhmaedBr Almb@asai nee to Assi

Surveyor

Name: Zuhaib Ahmed Abbasi

Trade: Quantity Surveying

Batch: Il

Organization: Paragon Construction Company Pvt Ltd

Current Project: Shaukat Khanum Memorial Cancer Hospital, DHA CityKarachi.

Designation: Assistant Surveyor

Income: PKR 30,000 plus overtime

Phone: 0326-3281350

Background:

Zuhai b Ahmed Abbasi's journey f ee to
the construction industry is a o the
youth skills development progr : d in
Quantity Surveying trade, Zulh at, =, d his
deep understanding of the field§g Lbhim 0
Training Experience: g

During his time at the Benazi \‘»6'” i\l raheed
Technol ogy and Skill Development .. W/ Zuha
cour sewor k and practical exer c k( ng V 8
guantity surveyinngt.r alime nlarreeiske v.-* =
coriculum provided him with the needed
construction sector.

Professional Mi |l estones:

Upon completing his training, Zuhai b secured a
Paragon Construction Company Pvt Lt d. Hi s rol e
such as the Shaukat Khanum Memorial Cancretr. Hospi
Zuhaib's responsibilities include precise measur
the construction work adheres to the specified o
Achi evement s:

Zuhaib'"s dedication and skills have earned him
opportunities for overtime pay:prhbifsi |seu cpcreossefculs il
the practical value of his training and his c¢comn
Concl usi on:

Zuhai b Ahmed Abbasi's success story highlights t
devel opment program. Througbtnrégpeoiusnteai Buhagi b
able to secure a rewarding career arsd raoonht onbu



projects. His achievements underscore the
the skills needed to excel in their chose

6. 2. Success StodFrromrHSEh Adpervisor
Name: Irfan Ali
Trade: HSE Supervisor
Batch: Il
Organization: Liberty Power Plant, Daharki
Designation: Electrical Technician
Income: PKR 35,000
Phone: 0308-2122730
Background:

Irfan Ali's journey from a trainee in Health, Safety, and
Environment (HSE) supervision to an Electrical
Technician is a compelling example of the
opportunities created by the youth skills development
program. Enrolled in the 2023 batch of the HSE
Supervisor trade, Irfan completed his training with a
comprehensive understanding of safety protocols and
technic al skills.

e

Training Experience:

During his training at the Benazir Bhutto Shaheed
University of Technology and Skill Development
(BBSUTSD), Irfan acquired critical skills in health,
safety, and environment management. The curriculum was designed to align with

industry standards, and the practical sessions provided hands-on experience that
was crucial for his future career.

Professional Achievements:

After completing his training, Irfan began working as an Electrical Technician at
Liberty Power Plant in Daharki. In his role, Irfan is responsible for maintaining and
repairing electrical systems, ensuring that operations run smoothly and safely. His
trai ning in HSE supervision has proven valuable in adhering to safety regulations and
enhancing workplace safety.

Income and Impact:

progr a
n field
Tr ai ne



Irfan currently earns PKR 35,000, reflecting the competitive salary in his field. His
expertise not only contributes to the efficient operation of the power plant but also
underscores the practical benefits of his training. His role demonstrates the real -
world applicability of the skills acquired during his course.

Conclusion:

Irfan Ali's success story exemplifies the positive impact of the youth skills
development program. By leveraging the knowledge and skills gained from his HSE
Supervisor training, Irfan has successfully transitioned into a technical role,
contributing to th e critical operations of Liberty Power Plant. His story highlights
the program'’s role in equipping individuals with the skills necessary to excel in their
chosen professions.

6.3. Success StordFr oRa sHeiad tAll i& Safety Supei
to HSE Supervisor

Name: Rashid Ali

Father's Name: Imam Bux

CNIC No.: 45101-78569751

Trade: Health & Safety Supervisor
Batch: Il

Organization: Engro Fertilizer, Daharki
Designation: HSE Supervisor

Income: Rs. 25,000/Month

Phone No.: 0307-3198880

Backgrlbund:

Rashid Ali's success storjfc; transf
i mpact of the Health & St ! trair
program at the Benazir Bh? | rersit
Technol ogy and Skilll DeveE ) . As
me mber of Batch 1|1, Rashe : ehensi
training i n heal th and s : == , whi c

equi pped him with vital
future career.

dge fo

Training Experience:

Enroll ed i n t he Heal t h & tr o
Rashid benefitted from ' t was

meticulously designed to dar ds
program <covered essenti a kpl ac
safety, ri sk management, mpl i ar
Through-ohandsining and t heoretical i nstructi on,

required for hsitsa kreosl ee nivni rao nhnegnht .

Professional Achi evement s:
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n compl eting hi s training, Rashid secured a
tilizer in Daharki . I n his current rol e, he
ducting risk assessments, and enhsurieggl ad mpin
hi dos wor k i s cruci al i n mai ntaining a saf
tributes to the operational efficiency of the
ome and | mpact:

hid earns Rs. 25,000 per mont h, reflecting
ustry. His role as an HSE Supervisor not only

al so demonstrates the programpacabiuli career g
i tical sector s.

clusion:

hid Alids journey from a trainee to an HSE Su
t hdewkielllopment program. His career progression
ustrate how the program equips participants
fessions. Rashidds story exemplifiegr dwteh pr o
contributing to workplace safety and efficie

6.4. Success StordfFr oAtMjTaagi Aleie t o Skilled M
Repair Technician

Name: Amj ad Al i
Father' s NBMwmeRammad Al i
CNI C No.: 4528878552
Trade: Mobil e RRlpamne i ng
Batch: I
Current PoWMobiloa: Repair Technician
Wor kpl ace: Mobil e Repairing Shop, Shop No. 21, Mo
Mont hly | nReme25, 000 to 30,000
Phone No.:0319748257
Background:
Amj ad Al i, a resident of Khairpgs :embark(
acquire technical skills in mobil i epairi
program offered at Benazir Bhutt Uni ve.
and Skill Devel opment (BBSOT SR O L aspir
skilled technician, Amjad enrol ==y c h I
Repairing trade. -
Training Experience:
During his training, Amj ad rece 'r ehens
various aspects of mobil e phone ) . The
fundament al and advanced techni ardwar
troubl eshooting, di agnostoinc se x paen Hi s
with different types of mobil e abl ed

f ou

ndation in the trade, preparing him'for t he ¢



Professional Achi evement s:

After completing his training, Amjad began wor ki
Shop No. 21 in the bustling Mobil e Market of Kh:
repairing a wide range of mobile pbopnforisseleisalu
and skill. Amjadds work not only serves the | oc
growth of the small business he is a part of.

Il ncome and | mpact:

Amjad now earns between Rs. 25,000 to 30,000 per
his proficiency and the high demand for mobile p
guality repairs has made him a trasstadadycthinewi
customers to the shop.

Concl usi on:

Amjad Ali s success story highlights the transHf
creating sustainable I|livelihoods. Hi s transitio
repair technician showcases the i mpaat ofoghamBE
in empowering individuals with the skills need:
dedication and skill have paved the way for a s

positively to his community and Gkeltltowg a strong



/7. Annexur es

7.1. Questionnaire for Project Director

THI RD PARTY MONI TORI NG OF TRAI NI G UNDER PUBXIIIC) SECTO
and BhtcAT THE BENAZI R BHUTTO SHAHEED UNI VERSI TY OF
DEVELOPMENT (BBSUTSD) , KHAI RPUR MI RS

Di sclResneect ed weeapenderntrd paadryduwumrotniinngord nmge 4 eal
araining wiigl ) PRt aBhideSEB hdeidver JeicchynodfoSgy !l land

Devel opmentKh(aBBVp@AEB DY , study is intended to take

managing the project iimfdrhreatiinosnt ittaukte no ntrhersceuag hs ht
i nstrmmirhdntnot omeotmhiesmuséetdan research opluypdwe.drAal
recommendations for trainer/ trainees, curricul
empl oyment st.dhesebbreéheréeéespeoeced respondents y
appreciated

Section IIn:f oGemaetriaoln
Name: |
Sex: (F M)
Age(in Years) <18 O | 19-27 O 28-37 [ |38-47 I 48-57 O <58 [
Education: Primary Lower Sec. Secondary Higher Sec. Graduate Postgraduate
Curriculum / Syllabu Recognized by NAVTTC Recognized by TVETA Any other:
Type of Curricula: Traditional / Time Bound Competendyased training Any other:
Number of Enrollmer
Number of Passed O
Section 2: Respondents opinions
I nstructi onsPIlfe@mas ®kefsiploln dtemeg sf:or m bel ow as comprehensively &
my research study. Please ask the facilitator/ administrato

Please rate the session by circling the appropriate s(
Strongly Disagree Neutral Agree Strongly
Disagree (1) (2) (3) (4) Agree (5)

Variable / Statement

A.

Qualification / Experience of Tutors

i. All trainers met the necessary qualifications for appointm
the BBSHRRDB program.

ii. All trainers had the requisite experience for appointment
BBSHRRDB program.

iii. Recruitment of trainers was carried out as per BBSHRRL

program

B. Curriculum

. Details of approved curricula was provided to trainers du

program.

Evaluation of the current curriculum's effectiveness withir|
BBSHRRDB program.

Vi.

Is there any improvement required in the curriculum for
BBSHRRDjogranunder various trades.

C. Training Delivery

vii. Trainers followed lesson plans developeBBBIARRDB

program




viii.Trainers further bretkvn lessons plan into detailed sessio
for each trade.

ix. Trainer delivers lectures as per lesson plan provided und
BBSHRRDB program

X. Trainers conducted assessment as per plans provided ur
BBSHRRDB program

xi. Trainers were engaged in preparation of various assessn|
tests.

xii. Trainers conducted assessments as per criteria provided
undeBBSHRRDB program

D. TrainingCompletion

xiii.Motivational / 18kill based lessons organized by institute f
trainees undBBSHRRDB program

xivTraining technique for delivery of lesson plans is much ef
followed by hanrds experience for trainees.

xv.Lectures were organizedstitute for the trainees from indu
and sector experts for practical insights.

xviAttendance of the trainees and trainers was maintained €
and kept record.

XVi. Examinations were held as per schedule provided b
BBSHRRDB program
XViii. Certificate of completion were distributed amongst g

trainees undBBSHRRDB program

E. Certification

xixInstitute possess affiliation with Sindh Beatthifal Educati
(SBTE)

xx.Job placements were advertised in the premises of instity
management help trainees for placements.

xxiCareer counselling and interview preparation assistance
by the institute.

THANY YOU




7.2. Questionnaire

f o
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THI RD PARTY MONI TORI NG OF TRAI NI G UNDER PUBXIIIC) SECTO

and

DEVELOPMENT

Di sclResneect ed weeapenderntrd

araining

(BBSUTSI3) ,

Devel opmentKh(aBBVvBpAEEDS , study i s

managing the project

instrwmirhdntnot obeotmhesmnusédan
trai
st.dhesebbreherespéeoted

recommendat.i for
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appreciated
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ner /
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pur pw s e.
curri
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t o

B-haATc hTHE BENAZI R BHUTTO SHAHEED UNI VERSITY OF
KHAI RPUR MI R

t ake

1

paadrydurotniinng rd nige ¢ eal
wi Xdg | ] PBdd aBhldeShEe hdeidver Seictchyn odfoSgiy | land

intended
ii mf o rhnea tiinosnt ittaukt e nb ntrherceuag hs ht
research
trai

Al
cul

C

Section IIn:f oGemaetriaoln
Name:
Sex: (F/ M)
Age(in Years) <18 | 19-27 O 28-37 [ |38-47 O 48-57 O <58 [
Education: Primary Lower Sec. Secondary Higher Sec. Graduate Postgraduate
Curriculum / Syllabu: Recognizgi by NAVTTC Recognized by TVETA Any other:
Type of Curricula: Traditional / Time Bound Competendyased training Any other:
Number of Enrolimel
Number of Passed Q
Section 2: Respondents opinions
I nstructi onsPlf@as &kefsiploln dtemd sf:orm bel ow as comprehensively
my research study. Pl ease ask the facilitator/administrato
_ Please rate the session by circling the appropriate s
Variable / Statement Strongly Disagree Neutral Agree Strongly
Disagree (1) (2) 3) (4) Agree (5)

A. Qualification / Experience of Tutors

All trainers mitite necessary qualifications for appointmet
the BBSHRRDB program.

All trainers had the requisite experience for appointmen
BBSHRRDB program.

Recruitment of trainers was carried out as per BBSHRR
program

B. Curriculum

Details of approved curricula was provided to trainers d
program.

Evaluation of the current curriculum's effectiveness with
BBSHRRDB program.

Is there any improvement required in the curriculum for
BBSHRRD@ogranunder various trades.

C. Training Delivery

Trainers followed lesson plans developeBRBIARRDB
program

Trainers further brelakvn lessons plan into detailed sessi
plan for each trade.

Trainer delivers lectures as per lesson plan provided un

BBSHRRDB program




Trainers conducted assessment as per plans provided
BBSHRRDB program

Trainers were engaged in preparation of various assess
tests.

Trainers conducted assessments as per criteria provide
undeBBSHRRDB program

D. TrainingCompletion

Motivational / i8kill based lessons organized by institute
trainees undBBSHRRDB program

Training technique for delivery of lesson plans is much ¢
followed by hands experience for trainees.

Lectures were organizedstitute for the trainees from ind
and sector experts for practical insights.

Attendance of the trainees and trainers was maintained
and kept record.

Examinations were held as per schedule prd@iigdRRDE
program

Certificate of completion were distributed amongst succ
trainees undBBSHRRDB program

E. Certification

Institute possess affiliation with Sindh Beafthifal
Education (SBTE)

Job placements were advertised in the premises of insti
management help trainees for placements.

Ki.

Career counselling and interview preparation assistance
by the institute.

THANY YOU
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THI RD PARTY MONI TORI NG OF TRAI NI G UNDER PUBXIIIC) SECTO
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Section 1: Gener al I nformati on
Name:
Sex: (F/ M)
Age(in Years) <18 | 19-27 O 28-37 [ |38-47 [ 48-57 [ <58 [
Education: Primary Lower Sec. Secondary Higher Sec. Graduate Postgraduate
Curriculum / Syllabus recogniTl by NAVTTC Recognized by TVETA Any other.
Type of Curricula: Traditional / Time Bound Competendyased training Any other:
Number of Enrollmer
Number of Passed O
Section 2: Respondents opinions

I nstructi onsPlf@mas &efsiploln dtemeg sf:orm bel ow as

my research study. Pl ease

ask

t he

comprehensively

Please rate the session by circling the appropriate s

Variable / Statement

Strongly
Disagree (1)

Disagree

)

Neutral

(©)

Agree
4

Strongly
Agree (5)

F. Qualification / Experience of Tutors

All trainers met the necessary qualifications for appointr
the BBSHRRDB program.

All trainers had the requisite experience for appointmen
BBSHRRDB program.

Recruitment of trainers was carried out as per BBSHRR
program

G. Curriculum

Details of approved curricula was provided to trainers d
program.

Vi.

Evaluation of the current curriculum's effectiveness with
BBSHRRDB program.

Is there any improvement required in the curriculum for
BBSHRRDj@ogranunder various trades.

H. Training Delivery

Trainers followed lesson plans developeBBRBIARRDB
program

Trainers further brelakvn lessons plan into detailed sessi
plan for each trade.

Trainer delivers lectures as per lesson plan provided un

BBSHRRDB program

paadrydurotniinng rd nige ¢ eal
wi Xdg | ] PBdd aBhldeShEe hdeidver Seictchyn odfoSgiy | land

intended
ii mf o rhnea tiinosnt ittaukt e nb ntrherceuag hs ht
research
trai
st.dhesebbreherespéeoted

Al
cul

C

facilitator/ administrato



Trainers conducted assessment as per plans provided
BBSHRRDB program

Trainers were engaged in preparation of various assess
tests.

Trainers conducted assessments as per criteria provide
undeBBSHRRDB program

I. TrainingCompletion

Motivational / i8kill based lessons organized by institute
trainees undBBSHRRDB program

Training technique for delivery of lesson plans is much ¢
followed by hands experience for trainees.

Lectures were organizedstitute for the trainees from ind
and sector experts for practical insights.

Attendance of the trainees and trainers was maintained
and kept record.

Examinations were held as per schedule prd@iigdRRDE
program

Certificate of completion were distributed amongst succ
trainees undBBSHRRDB program

J. Certification

Institute possess affiliation with Sindh Beafthifal
Education (SBTE)

Job placements were advertised in the premises of insti
management help trainees for placements.

Career counselling and interview preparation assistance
by the institute.

THANY YOU




7. 4.

Admini strative Approval (Page 1)

Subject

Provincial Coordination Unit o

=

Benazir Bhutto Shaheed "m\

t
FHuman Resource Research & Development Board BBSHRRDB

Boards and Universities Department
Government of Sindh

No. PCU-BBSYDP/PO-PS/PMU/BBSUTSD/PH-X1112022/ 1 % 129
Karachi Dated: 6™January, 2022

I he Project Director
PMU-BBSUTSD
Benazie Bhutto Shaheed University

ol Technology & Skill Development
KHAIRPUR.

ADMINISTRATIVE APPROVAL OF PROPOSAL FOR TRAINING OF PMU-BBSUTSD-
FOR PITASE-XII.

Administrative Approval (AA) of BBSHRRD Board for exccution of the Proposal for Training is

accorded at the total cost of Rs. 53,246 million, as approved in the Board meeting, held on 19th November, 2022, with
followmg components:

| Trade No. of Total No.
L Name of Trade Duration Batches of Trainces
[ 1| Quantity Surveying 6 2 60
| 2| AutoCAD (Civil) and Drafting 6 2 60
|3 Heating Ventilation Refrigeration Air Conditioning 6 2 60
| 4 Mechanist 6 2 60
[ s Petroleum Technology 6 2 60
[ 6 “Health_and Safety Supervisor 6 2 60
7 Welding 6 2 60
h Carpentry 6 2 60
"9 | Solar Energy Technician 6 2 60
""10 | Advance Food Processing and Packaging 6 2 60
[ 11 Mobile Phone Repairing 6 2 60
[ 12 Automobile Electrician 6 2 60
| 13 Computer Application & Office Management (only for girls) 6 2 60
[ TOTAL TRAINEES 780
Training Cost 25,123,840
I COST Stipend / Dislocation 25,080,000
BREAKUP Administrative Cost 2,509,800
(Rupess) TPV Cost 532,461
TOTAL COST OF PROPOSAL FOR TRAINING (PFT) 53,246,101
TOTAL PFT COST IN MILLIONS 53.246
ST IN WORDS:
| :fj)r;[:.\\'l :':t'_:rl gr?g :'/Illllmn. 1wo Hundred and Forty Six Thousand One Hundred and One Only

1]

nancial t

The Project Director, PMU will be required to open a fresh joint account and there shall be no

ransaction in such bank account other than BBSHRRDB Phase-XII.

39 Floor. State Life Building # 3, Dr Zia-ud-din Ahmed Road, Karachi.

Telephone: +92(2 1) 920-1005 / 7 Fax: +92(21) 920-1004
Page 1 of 2




bBlA¢ NDIJW=b

Provincial Coordination Unit i,
Benazir Bhutto Shaheed Y G
Human Resource Research & Development Board BBSHRRDB

Boards and Universities Department
Government of Sindh

3 . The Organization will sign Memorandum of Understanding with BBSHRRDB for conducting the
training program.

4. Before submitting 1" requisition for funds, PMU will submit;
a.  Comprehensive certification and employment report of trainees of previous phase.
b. A report regarding status of equipment and staff at each center.
7
A o
/ 2 ~;

(WASIM AHMED URSANI)
Secretary, BBSHRRDB

No. PCU-BBSYDP/PO-PS/PMU/BBSUTSD/ PH-X11/2022/ 7€ 7 €9

A copy is forward for information and necessary action:

i. Vice Chancellor, Benazir Bhutto Shaheed University of Technology and Skill Development, Khairpur.
il.  PSto The Secretary, Boards & Universities, Karachi.

iii.  PSto The Secretary, Finance Department, Government of Sindh, Karachi

iv.  Director (Trainings), BBSHRRDB, Karachi.

V. Deputy Director (Public Sector), BBSHRRDB, Karachi.

vi.  Accounts Officer-1I, BBSHRRDB, Karachi.

3 Floor, State Life Building # 3, Dr Zia-ud-din Ahmed Road, Karachi.

Telephone: +92(21) 020-1005 / 7 Fax: +92(21) 920-1004
Page 2 of 2




7.5. Trainee Registration [/ Application For

BENAZIR BHUTTO SHAHEED HUMAN RESOURCE e Peve,
RESEARCH AND DEVELOPMENT BOARD ee":s?" L XOX8 {%1
Application Form for Skill Trainings T4 7?,_ o
(Year 2021 -22)
BBSHRRDB

Choice 1 Choice 2 Choice 3

CANDIDATE INFORMATION

Name (Full Block Letters)

Father Name

Present District CNIC - -
Gender A Male AFemale Status A Employed A Un-employed

City | Taluka ‘ | Union Council ‘

Domicile ‘ Email Marital Status

Date of Birth ‘ ‘ ‘ ‘ ‘ ‘ Age

Mobile No. 0 3 ‘ ‘ | - ‘ ‘ ‘ ‘ | Phone No. l

Address

\S/;(;Zi;‘aﬁo” A Fully vaccinated A Single dose A Not Vaccinated

EDUCATION DETAIL

Customer name: Group / Field / Major Marks Obtained Total Marks

1. Masters / Post graduation

2. Bachelor graduation

3. Intermediate

4. Matriculation

5. A lliterate / A SemiLiterate/ A Primary /
A Middle / A Other

UNDERTAKING

| solemnly state that the information given on this form is true & correct. In addition, that currently | am not employed anywhere. | have not
availed any training under BBSYDP/BBSHRRDBFurther, | understand and accept that any information concealed or incorrectly given will
disqualify me from the training and its benefits. | also understand that my registration will be subject to verification of provided information /
documentation from training institute.

Date D D - M M - Y Y Y Y

Signature of Candidate:

Please submit this application form in nearest BBSHRRDB District Monitoring Units office or head office @ 5" Floor
State Life Building # 3 Dr. Ziauddin Ahmed Road, Karachi. For queries and information, call 021-99201005-7.
Website.www.bbshrrdb.pk Online application submission facility is also available @http://52.15.124.10/vf/reqgister/
This form is free of any cost and can be downloaded from official website.




7.6. Advertisement

JURCE )
\k‘ AN o 3
W ‘e, I‘,J

A
SPERNY L L »-"’5,1
-

z

BEBSHRRDIB

SRILLED YeOUTH, PROSPEROUS SIKIRLE

Another important Step Of Sindh Government
for the future of skilled
Benazir Bhutto Shaheed University of Technology and Skill
Development Khairpur Mir’s is offering great opportunity
of technical learning and skills in technical fields

el Free technical courses with 5,000 monthly stipends.
OF

R:E N _N:8*0:1 Important step for youth according to the needs of
COURSES the market in view of modern technical and
industrial training system.
Admissions are opened for

LES © ND six Month Courses
—— — Courses are: Required Age and Education:
el | 1. cuantity Surveying |intermediate / Diploma Civil iaces 15 10 35 yeurs
LS 2. AutoCAD (Civil) Drafting lmlmm.—..-am
o, . | 3. Heating ventilation and refrigeration air |Middle - 8th pass (ages 18 to 35)
£ 38 . v - conditioning
4. Machinist Middle - 8th pass (. 18 to 35)
L ’_ 5. Petroleum technology m:’-:tﬂ L T ——
R = —\] 6. Health and Safety Supervisor /Intermediate (ages 18 to 35)
h 7. Welding ]uua.-ww-(-oouuoss)
’ 8. Carpentry ]uua.-ubm(miewas)
S =~ 1| 9. Solar Energy Technician |Middie - 8th pass (ages 18 to 35)
577, | 10. Acn d Food Pr ing and packaging |Fifth pass (Male / Female) (ages 18 to 35)
= | 11. Mobile Phone Repair |Matric (ages 18 to 35)
: 12. Automobile Electrician ]u-mo(-guneoas)
13. Computer Applications and Office ]m(m)(misuu)

— e ——— s — = )
e

BENEFITS OF THE COURSES:

WQbslte below, lor\admlsslon roglstratlon

= "”"http ,/wwﬁf’sb's"i‘;fdb pk/ \\\\\ - These different skilled courses consist of 6
— months
Can be done by January 27, 2022 - Certificates will be issued after completion of
Registration forms can be downloaded training
from university website: - Syllabus with skilled trainings

- More than hundred of job opportunities at

www.bbsutsd.edu.pk
= national and international level

Hard copy of required documents can be
submitted on due date INF-KRY 193/2022

Last date for submission of forms is: Interview / Test: Classes start:
SKILL DEVELOPMENT CENTER
BENAZIR BHUTTO SHAHEED UNIVERSITY OF TECHNOLOGY AND SKILL DEVELOPMENT

KHAIRPUR MIR’S
CONTACT: 0333-5147140 — 0334-2722147 — 0243-980168

Please click the download link near the end of this webpage to
Download Application Form.




7.7. Trade wise Qualification oTr Marsitreg Tr a
Project-l{Batch

Sr. Trade Nam Master Train Qualificati:
Quantity Sur Mr. Muhammad B.Sc (Civil Engi
Aut oCAD (Civ Bachelor of (Arc
Drafting Mr. Wagar AhmPlanning)

. BSc (Mechanical)
Heating Vent DAE (HVRACT),
3 RefrigeratioMr. Ghulam Ta .
. : 03 Years Experie
Conditioned
Wor ks hop
DAE (Mechanical
4 Machini st Mr . Mu hammad Having sufficien
Machini st pr a

5 Petrol eum Te Mr. Ashfaque B.E (Petroleum &

M. A (Economics),

Health and S Mr. Sajid Al DAE (Petroleum T

Supbervisor NEBOSH UK, I OSH
P HABC UK, DOSH SB
Exper i eNfEcBEOSOH Tr &

Wel di ng Mr. Sikandar B.E (Mechanical)

I ntermedi at e
8 Carpentry Mr. Tanveer All1l5 Years Wood Wo
(Carpentry) Expe

10

B. Tedchrear (EI ec
Sol ar Ener gy Mr. Il rshad Ah DAE (Electrical)
M. A, having more
Advance Food Mr. Sarfaraz experience of fo
and Packagin processing and g
i ndustry.
11 Mobile Phone Mr. Mashooque Bachelors in EI e

DAE (Auto & Farm
15 Years Field E
El ectrician.

Mr. Qai sar Ab

13 Ms. Waseema B Master (I T)



7.

10

11

12

13

8. Trade Quiasle fi cati on

Project-l{Batch

Trade Name Name of As
Trai ner
Quantity SurvMr. Abdul K
AutoCAD (C|V|MS_ Hira Us
Drafting
Heating Venti Mr. Atta Hu
RefrigerationMughal
Conditioned
Machini st Mr Masroor
Petroleum Tec LA AL sal b’
Heal th and SaMr. Shakir
Supervisor
Wel ding Mr Faraz A
Carpentry Mr Zafar A
Sol ar Energy Mr . Mu h a mma
Mustaf a

Advance Food Mr. Sheer az
and Packaging
Mobil e Phone e MO e s
Aut omobil e EIMr' Rukhsar
Computer Appl . .
and Office Me'vII SS. el e

of Asstt Tr ai
Qualificatio
B. Tercdch Ski |l |l Tr a

Quantity Surveyin

B.E (Architecture
Experience in Aut

DAE (Refri gAdrrati o
Conditioned Techn

Having sufficient
RACT practical wo
DAE (Mechanical)
i n Machinist

DAE (Petrol eum) a
Short TrRdtnri anlgeu m

Technol ogy

DAE (Petrol eum) a
Short Trainings
Supervisor.

DAE (Mechanical)
06 Years Welding
I ntermedi at e

05 Years Carpentr
Wor kshop) Experie
B.E (Electrical E
M. A arydk &bperienc
Food Packaging 1In
M. A,

one Year Mobile P
and having suffic
Mobil e phone repa
el ectronic device
Mai nt enance

DAE (Auto &Farm),
Mechanical Techno
more than 20 year
Trainer in the Au
Mastendsomputer s

ners



7. 9( Adaptation of NAVTTC TLM for BBSHRRDB)

THE BENAZIR BHUTTO SHAHEED
UNIVERSITY OF TECHNOLOGY AND SKILL DEVELOPMENT
KHAIRPUR MIR
Phone No. 0243-9280170 E-mail: deansdf@ bbsutsd.edu.pk
NO. BBSUTSD/DEAN (SDYKHP/3 9,2 Dated: Zp/ ©2/2022

SUBJECT: PROPOSAL OF ADOPTATION OF NAVITC CURRICULA
(TEACHING _LEARNING MATERIAL)FOR BBSHRRDB 6
MONTH DURATION TRAININGs IN APPROVED TRADES.

It is submitted that the Benazir Bhutto Shaheed Human Resource,
Research and Development Board (BBSHRRDB), Karachi has approved the following
trades with the intake capacity for the Benazir Bhutto Shaheed University of Technology
and Skill Development, Khairpur Mirs. The BBSHRRDB, Karachi has approved two
batches, 1 Year Training Project. The Details are as under:

# Name of Trade Duration (Months) No. of Batches No. of Trainces

1 | Quantity Surveying 06 02 60

2 | AutoCAD (Civil) and Drafting 06 02 60
Heating Ventilation

4 Refrigeration Air conditioning 06 0z 40

4 | Machinist 06 02 60

5 | Petroleum Technology 06 02 60

6 | Health and Safety Supervisor 06 02 60

7 | Welding 06 02 60

8 | Carpentry 06 02 60

9 | Solar Energy Technician 06 02 60

10 Advance qud Processing 06 02 60
“and Packaging

11 | Mobile Phone Repairing 06 02 60

12 | Automobile Electrician 06 02 60

_ | Computer Application and Office o

13 Management (only for Girls) % 92 60
Total 02 780

2. It is submitted that NAVTTC Teaching Learning Materials (TMLs) for 12

trades are available at University except Quantity Surveying trade which is prepared by
the University (Copies attached). It is stated that as per Section 5(i) and Section 5 (iii),
the University can also provide knowledge including technical and vocational and hold
examination to confer degrees, certificates and other distinctions. The referred Sections

are reproduced as under:
Powers of the University

Section 5(i):

“to provide for instructions and research in
advancement and dissemination of knowledge of
technical, engineering, vocational, science, management,
professional education and such other allied subjects as

may be prescribed.”

Page 1 0of 2



/ Section (5) (iii):

“to hold examinations and confer degrees, diplomas,
certificates and other academic distincetions to and on
persons who have under the prescribed conditions been
admitted to and have passed the examinations.”

| 4 In view of above, it is proposed that we may adopt NAVTTC curricula
(TL.MSs) for 12 trades (6 Month duration) and also approve TLLM (6 Month duration) of
Quantity Surveying Trade to provide technical, skill and vocational knowledge to the

. r registered trainees of the BBSHRRDB project and also can issue certification to the short
~ term technical courses to the registered /enrolled trainees as per the procedure.i.e through
| assessment methods.

5.

Submitted for approval of para 4/n above.

’ (Mir Sajjad Hmpur)
O Dean, Faculty of Skill Development

Aﬁu«({ svs A & BBSUTSD, Khairpur Mirs
Vice Chancellor 7 /a'%
‘b) o %
G Paawr P
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BENAZIR BHUTTO SHAHEED HUMAN RESOURCE RESEARCH AND DEVELOPMENT BOARD

MERIT LIST OF TRAINEES (BATCGIH

Sr# Name of Applicant Father's Name Domicile CNIC Date of Birth Contact Qualification Allocated
1 | Mohammad Hasnain Mushtaque Ali Khaskheli Khairpur Mirs 61101-76239347 01/04/2001 0313-0351127 | Intermediate Auto-lc—:flge(Civil)
2 | Shahid Hussain Nasrullah Khilji Khairpur Mirs 452042683004 3 12/12/2003 0324-2640431 | Intermediate Autc?éifgrzgivil)
3 | Tayyab Mughal Arshad Mughal Khairpur Mirs 4520358987155 29/07/1996 0306-3666126 DAE (Civil) Autc?(r:iflgn(gCivil)
4 | Muhammad Tahir Shabir Ahmed Khairpur Mirs 90403-02166339 08/06/1994 03083781489 | Intermediate Autc?éifgrzgivil)
5 | Muhammad Awais Muhammad Usman Gilal Khairpur Mirs 4520487513991 15/01/2004 03052939314 | Intermediate Autc?cr:ifgn?Civil)
6 | Muhammad Haris Asghar Ali Khairpur Mirs 4520379880429 03/02/2000 0311-3428910 @ Intermediate Autc?éifgn?Civil)
7 | Abdul Majid Soomro Abdul Hameed Soomro Khairpur Mirs 4520439167767 25/02/2004 0307-0251189 | Intermediate Autc?(r:i\fgn?Civil)
8 | Muntazir Mehdi Khan Muhammad Shaikh Khairpur Mirs 45203-88513717 04/06/2001 0312-3330272 | Intermediate Aut(I)DCrZi\flgn(gCivil)
9 | Abbas Ali Ghulam Jaffar Khairpur Mirs 45205-811577%3 05/04/2000 0305-3620807 | Intermediate Autc?(r:ifgn(gCivil)
10 | Saeed Ahmed Shahbaz Dino Khaskheli Khairpur Mirs 45206-4585197%5 02/03/1999 0300-0097298 BSell Aut(I)DCrZaAfgn(gCiviI)
11 | Mohsin Ali Hussain Bux Bhand Khairpur Mirs 4520478827891 28/02/2004 0309-3878200 | Intermediate Autczcrti\:tlén?Civil)

rafting




12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

Hassan Ali
Amaan

Asif Ali
Muhsan Raza
Awais Raza
Zulfigar Al
Shahzaib

Sajid Husssain
Rizwan Ahmed
Shoaib Latif
Safiullah
Muhammad Ali
Qadeer Ahmed
Moazam Ali
Tofeeque Ahmed
Uzair Ahmed
Suhail Hussain

Mansoor Ali

Mohammad Safdar

Ageel Ahmed Mangi
Muhammad Rafi Arain
Moula Bux Makwal
Abdul Majeed Mangi
Muhammad Rafique
Ali Bux Shaikh

Zulfigar Al

Ghulam Rasool Rajar
Mumtaz Ahmed Memon
Abdul Latif Memon
Hidayat Ali Ghumro
Naimatullah

Abdul Hameed Buriro
Muneer Ali Lodhi
Hazoor Muhammad
Parvez Ahmed

Hussain Bakhsh Bhutto
Mahmood Ali Abro

Abdul Qayoom Ogahi

Sukkur
Sukkur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Sanghar
Khairpur Mirs
Larkano
Khairpur Mirs

Ghotki

45502-26956849

45504-03927257

45203-84469783

4520821252945

4520325169063

4520371905705

4520346159051

4520353146855

45203-08977539

45203-82624665

45204-6169688 1

45204-16005645

45205-77100935

45203-98395899

44205-6843968 1

4520861110527

43203-79678363

45204-89925441

45102-844620F7

22/05/2003

04/02/2002

08/10/2002

28/01/1996

01/01/2004

28/04/2001

30/05/2004

01/01/1994

06/08/2001

20/06/2001

07/04/2003

01/05/2000

12/02/2001

10/01/2002

10/02/2001

11/04/2002

17/06/2000

05/01/1995

12/03/2002

0306-6621957
0306-6177240
0313-1365261
0342-1215293
0317-1344714
0324-3853688
03053413031/

03191301646
0300-8344915
0303-2676232
03163474893/

03093752707
0300-2191416
0316-3451459
0322-3163086
0336-3543857
0309-1365865
0308-3621115
0333-1232250
0300-3658114

03047512656 /
03182612656

Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate

DAE (Civil)
Intermediate
Intermediate

Intermediate

Intermediate

DAE (Civil)
Intermediate
Intermediate
Intermediate
Intermediate

Intermediate

AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting
AutoCAD (Civil)
Drafting



Sr#

Father's Name

Domicile

Date of Birth

Contact

Allocated Trade

© 0N OBAWDNPEP

WNNNNNNNNNNDR R R R RRRR R R
O ©wNOOUAWNRLROOO®NOOODWDN RO

Name of Applicant

Gul Faraz
Mohammad Aasim

Muhammad Ayaz Shar

Abdul Majid
Abdul Ghafoor
Yaseen Ali
Muhammad Taha
Amanullah
Sadderuddin
Khair Muhammad
Abdul Muswar
Masheed Ali
Muhammad Jurial
Umair Khan
Umair Khan
Sabir Ali

Farhan Ali

Karim Dino
Abdul Wagar
Madad Al

Niaz Hussain
Musavir Hussain
Umair Ali

Farhan

Sohail Ahmed
Sher Gul
Zeeshan Ali

Muhammad Yameen

Fayaz Hussain
Abdul Ghani

Gul Bahar

Shabeer Ahmed
Ghulam Shabeer
Muhbat Ali

Ali Muhammad
Muhammad Aqil
Muhammad Irfan Khan
Ghulam Khawaja
Badderuddin Maitlo
Nabi Bux

Nabi Bux

Muhmamad Hamzo Mandan
Muhammad Bux
Ameer Zada

Ameer Zada
Muhammad Sachal
Qurban Ali Burdi
Ghulam Sarwar

Abdul Sattar

Himat Ali Jamro
Hazoor Bakhsh Larik
Shakeel Ahmed Mangi
Fitrat Hussain Shaikh
Ali Sarwar Chang
Muhammad Bux

Imam Dino

Mumtaz Mangi
Muhammad Ameen
Ghulam Muhammad Narejo
Imdad Ali Narejo

Khairpur Mirs
Ghotki
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Sukkur
Khairpur Mirs
Ghotki
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Shikarpur
Khairpur Mirs
Sukkur
Sukkur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Shikarpur
SBA
Khairpur Mirs
Khairpur Mirs

45203-06611627
4520346526369
45206-522679065
45206-11116349
4520316528815
45206-47421081
45504-29050413
4520323361035
45305-04136835
4520370014967
45203-208755*1
45206-82245649
45206-76989229
45204-04730535
45203-8188688 1
43303-85498389
45204-50744555
45501-559316 %5
45504-23885683
45205-045398%7
45204-34456806-3
45203-328227G7
45203-556640%5
45201-58666367
45204-34474349
45205-54186533
43303-035504 3
45404-04970127
45202-79274069
45203-967866 %5

13/02/1998
01/02/1994
02/02/2004
05/08/2002
01/01/1999
10/03/2003
09/01/2003
24/08/2001
31/07/2002
10/10/2002
05/07/2001
07/01/2004
02/03/2001
05/12/2001
25/04/2002
09/05/2003
15/02/2000
05/02/2000
20/02/1991
01/01/2000
02/05/2003
24/11/2003
09/02/2004
09/10/2003
01/05/2000
07/02/2004
07/03/2001
11/07/2002
12/03/2000
23/03/2004

0314-6400843
0307-3532571
0303-3710744
0314-3713584
0311-6553000
0302-2169034
0312-0021788
0312-6548058
0307-3532571
0316-3977716
0312-3516804
0306-7636739
0303-8713697
0308-9238066
0311-3857445
03130397379
0310-3928377
0311-9313786
0315-3942719
0302-2870391
0321-2414182
0305-3299356
0309-3510371
0303-0397402
0305-5416550
03308247196 /
0303-3367689
0305-3720298
0300-5103830
0302-3269047

Qualification
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Middle Pass
Matriculation
Matriculation
Intermediate
Matriculation
Intermediate
Matriculation
Matriculation
Intermediate
Intermediate
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Intermediate
Matriculation
Intermediate
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation

Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist
Machinist



Name of Applicant

Father's Name

Domicile

Date of Birth

Contact

Quialification

Allocated
Trade

1 | Nazeer Ahmed Abdul Latif Khairpur Mirs | 4520456721073 | 01/01/2000 @ 0308-1318900 Matriculation Automobile
Electrician
2 | Mohammad Rafique | Sabir Ali Shar Khairpur Mirs | 45206-37476671 | 02/08/2001 0340-3589919 Matriculation Automobile
Electrician
3 | Irfan Ali Mahboob Ali Narejo Khairpur Mirs | 43205-38483721 | 22/02/1992 0340-3589115 Intermediate Automobile
Electrician
4 | Ahsan Al Qurban Ali Sukkur 42101-51572427 | 05/08/2001 0324-3273734 Matriculation Automobile
Electrician
5 | Masood Raza Mureed Hussain Khairpur Mirs | 4520818557811 = 02/03/2001 0306-3779817 Matriculation Automobile
Electrician
6 | Kamran Al Gulzar Ahmed Mahar Ghotki 4510371641203 | 03/03/2000 | 0302-2586255 Matriculation Automobile
Electrician
7 | Azeemullah Amanullah Gilal Khairpur Mirs | 45203-83509963 @ 23/09/2000 0307-3144911 Intermediate Automobile
Electrician
8 | Ahmed Anas Irshad Ahmed Shamsi Khairpur Mirs | 4520358007149 | 13/11/2000 0302-0397273 Intermediate Automobile
Electrician
9 | Aatif Ali Mumtaz Ali Khairpur Mirs | 4520508119887 &= 04/05/2000 0304-3626114 Matriculation Automobile
Electrician
10 | Misbah Qadir Abdul Qadir Lashari Khairpur Mirs | 45202-48834463 | 10/04/2002 0305-3275384 Matriculation Automobile
Electrician
11 | Imran Ali Nazeer Ahmed Qureshi Khairpur Mirs | 45203-078061G3 & 08/03/2000 0315-0507110 Intermediate Automobile
Electrician
12 | Zuber Ahmed Shahzado Rajri Ghotki 45101-58490855 | 15/06/2000 0307-3678084 Matriculation Automobile
Electrician
13 | Akhtar Al Gul Mir Rajri Ghotki 45101-90468231  02/03/2001 0303-7649801 Matriculation Automobile
Electrician
14 | Saeed Ahmed Abdul Razak Soomro Shikarpur 43302-08638595 | 25/12/1999 0304-3889327 Matriculation Automobile
Electrician
15 | Zameer Hussain Manzoor Hussain Khairpur Mirs | 45203-61062367 | 02/05/1997 0300-3719508 Intermediate Automobile

Electrician




16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

Nasir Ali

Raja Khan
Isaac Rahim
Ali Faizan
Aqgeel Bachal
Saqib Ali
Muhammad Al
Ashique Ali

Raja Khan

Agha Ameer Hussain

Mazhar Uddin

Gul Muhammad

Muhammad Ishaque

Jani Bux

Majid Ali

Mumtaz Ali

Shabir Ahmed

Nelson Nasir
Magsood Ahmed Junejo
Muhammad Bachal
Taj Muhammad

Ali Nawaz

Khurshed Ali Shar
Rajib Ali Maitlo

Ahsan Ali Pathan
Badar Uddin Maitlo
Ghulam Shabir Jamali
Ghulam Hussain
Allah Dito Heesbani

Taj Muhammad

Nausheroferoze
Qambar
Shahdadkot
Khairpur Mirs
Khairpur Mirs
Nausheroferoze
Nausheroferoze
Jacobabad
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

Khairpur Mirs

4530490295453

43407-0456761-1

45203-12344955

4120501914035

45304-0989934-3

45304-2330461-5

43102-19480593

45206-9604121-7

4520394669715

4520323597879

45203-53694457

45203-35709339

N/A

4520507591999

45208-0651711%7

08/06/2001

04/04/2000

01/02/1999

09/05/2001

10/06/2001

09/06/2001

02/02/2004

02/02/2002

22/05/1989

01/09/2000

10/05/2000

26/08/2003

N/A

15/09/1996

07/02/1999

0306-3519862

0307-3141250

0300-2077422

0301-2874016

0306-3318998

0300-0186942

0307-8225981

0304-8386166

N/A

0306-1821394

0307-3539088

0309-7476203

N/A

0307-3463452

0308-3816397

Matriculation

Matriculation

Intermediate

Matriculation

Matriculation

Matriculation

Matriculation

Matriculation

Intermediate

Matriculation

Matriculation

Matriculation

Matriculation

Intermediate

Matriculation

Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician
Automobile
Electrician



10

11

12

13

14

15

16

Name of Applicant

Jinsar Ali

Tofique Ahmed
Jabbar Hussain
Waseem Sajjad
Saleem Ahmed
Sajid Ali

Mohsin Raza Mangi
Noaman Aijaz
Hassan Raza Mangi
Faisal Ali

Ghulam Asghar
Muhammad Asad

Muhammad
Shahryar

Ghulam Sarwar
Hassan Gulab

Muhammad
Ibrahim

Father's Name

Sarang Bhanbhro
Sikandar Ali

Ali Bux Lashari
Ali Murad Ujjan
Mumtaz Ali

Qadir Dad

Mangi

Aijaz Ali Mangrio
Raza Mangi
Arbab Al
Muhammad Lugman
Asghar Al

Ghulam Hussain

Yameen Abro
Gulab Ali

Muhammad Ismail

Domicile
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

Khairpur Mirs
Khairpur Mirs

Larkano

45207-42837115

45206-1852380-3

4520579570537

45204-25712609

45202-56844591

45207-7578604-3

4520327993765

4520497554407

4520346898383

4520492216395

45202-426625F7

4520313223459

45203-85607835

4520335288543

45206-99114337

43201-08387685

Date of
Birth
10/05/2000
03/03/2000
01/01/1998
01/02/1998
03/03/2001
02/02/2002
N/A
05/01/2000
N/A
10/12/1997

36953

16/11/2003

01/03/2004

01/01/2004

15/01/2004

01/09/2002

Contact

0321-3130943

0300-0051323

0303-3236006

0301-2612596

0307-2686097

0348-3171618

0316-1375807

0302-3455940

0326-3727192

0302-3498761

0323-0325622

0316-3592505

0304-2182119

0312-3560013

0309-0677110

0346-7126551

Quialification

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Allocated
Trade
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology

Petroleum
Technology
Petroleum
Technology
Petroleum
Technology



17

18

19

20

21

22

23

24

25

26

27

28

29

30

Sohail Ahmed
Zaheer Hussain
Sarfaraz Hussain
Farman Al

Syed Aadil Ali Shah
Noman

Ahmed Raza
Hussain

Sajid Ali

Abdul Rehman

Sarfaraz Memon

Rashid Ali

Illahi Bakhsh
Muhammad Hamza

Waseem Hassan

Roshan AliNoonari
Haji Khan Sohu

Fida Hussain

Wazir Ali

Syed Amjad Ali Shah
Ali Dur

Shoukat Ali Dashti
Shoukat Ali Bhanbhro
Liaquat Ali Memon
Ghulam Shabir Memon

Mashooq Ali

Janib Ali Janwari

Syed Mukhtiar Hussain
Zaidi
Ghulam Hassan

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

45203-8718086-3

45205-33788795

45204-06267483

45204-2469090-3

4520473150775

4520501878313

45206-50696889

45201-0417881-3

45203-574186F3

4520333835923

45207-67149621

4520345394909

4520332291689

45205806734 F7

06/03/2004

12/03/1993

01/04/2003

10/12/1999

20/02/2004

01/01/2003

01/02/1996

15/12/2001

08/06/2000

05/01/2001

07/06/2003

22/01/2002

12/11/1999

03/07/2001

0305-2961937
0300-2543789
0322-3321249
0317-3678946
0312-8458702
0307-9039619
0301-2633012
0308-2583763
0304-3851049
0316-8469753
03082981207
03223/169913
0316-3744170
0317-1343765

0307-2674828

Intermediate

BSell

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology
Petroleum
Technology

Petroleum
Technology
Petroleum
Technology
Petroleum
Technology



© 0N U~ WNE

Name of Applicant

Rahmat Ali
Abdul Ghaffar
Faheem Ahmed
Arslan

Touseef Ahmed
Abdul Rehman
Deedar Al
Zohaib

Wajid Ali

Asif

Abdul Hameed
Mohammad Azhar
Sanaullah
Naseem Ahmed
Zubair Ahmed
Muhammad
Ramzan
Haseeb U Rahman
Nabi Bukhsh
Hizbullah

Abdul Razzaque

Muhammad Qasim
Javeed Ahmed
Atif Javed
Syed Aamir Al
Shah
Mushahid Ali
Sikandar Ali
Awais Ahmed
Asif Altaf
Wagar Al
Azhar Hussain

Father's Name

Muhammad Yaseen
Muhammad Ismail
Noor Mohammad
Muhammad Ayaz
Muhammad Rafique
Abdul Majeed Soomro
Ali Zaman

Allah Wadhayo
Muhammad Bachal
Wahid Bux

Abdul Raheem Ansari
Anwar Ali

Haji Hidayatullah Phulpoto
Zaheer Ahmed
Zameer Ahmed

Ali Anwar

Abdul Rahman
Ghulam Raza Larik
Rahmatullah Memon
Ghulam Shabeer Alias
Shabeer Ahmed
Ghulam Murtaza Dasti
Abdul Hameed Shaikh
Javed Igbal Khaskheli
Faiz Ali Shah Syed

Barkat Hussain Lashari
Sono Khan

Ahmed Bux Phulpoto
Altaf Hussain Shaikh
Muhammad Bachal
Shafi Muhammad

Domicile

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Nausheroferoze
Khairpur Mirs
Sukkur
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Nausheroferoze
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

45203-10435029
45203-248970F1
45203-7369559-3
45203-05855551
45203-39157897
45203-73457235
4520402367035
45203-613723%5
45204-36237781
45203-02175887
4520407442807
45301-01031167
45504-7725086-7
45504-81254135
4520576814565
4520561830903

4520478324109
42501-57485767
45203-35049409
45203-729261F7

45302-372826F7
4520324729823
4520512421773
4520578449379

45203-0690156:5
4520332803237
4520503667557
42301-43124183
4520364024679
45204-8940007%9

Date of Birth

05/05/2000
07/07/2001
04/02/1992
05/03/2002
01/03/2004
05/03/1997
07/01/1998
04/05/1999
01/12/1995
15/04/1999
02/01/1996
15/05/2001
01/05/1997
16/05/2000
03/07/2003
01/02/2000

16/02/1996
17/12/1999
17/10/2003
02/02/1995

08/02/2004
22/05/1987
15/02/2003
30/12/2001

24/02/2001
05/05/2003
01/01/2001
14/06/2003
25/01/1990
15/03/2003

Contact

N/A
0317-1397207
0314-4420850
0314-7755706
0306-9433006
03155221521
0315-7593107
0317-3419994
0320-3812819
0315-3554866
0308-2002738
0305-2751382
0324-3326214
0316-3624919
0308-3890203
0306-2936819

0300-0185177
0302-9635188
0305-3277364
0310-2476112

0348-3050198
0311-3130595
0320-0396958
0303-3223949

0304-3325988
0309-1375706
0324-7454607
0303-3818839
03157973775
0325-2451622

Qualification

Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Intermediate
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation

Intermediate
Intermediate
Matriculation
Matriculation

Matriculation
B.Comtll
Matriculation
Intermediate

Intermediate
Matriculation
Matriculation

Matriculation
Matriculation
Matriculation

Allocated
Trade
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter

Carpenter
Carpenter
Carpenter
Carpenter

Carpenter
Carpenter
Carpenter
Carpenter

Carpenter
Carpenter
Carpenter
Carpenter
Carpenter
Carpenter



10

11

12

13

14

15

16

17

Name of
Applicant

Bayyina
Sadaf
Kalsoom
Asma Urooba
Bhawna
Aisha Bibi
Aanchal Bai
Anjly Bai
Aarzo

Igra

Hina Bai
Shumaila
Asia
Tayyaba Yusra
Hafeezan

Tahirah

Rizwana Parveen

Father's Name

Shafgat Hussain

Muneer Ali

Irshad Ahmed
Mangi

Shafgat Hussain

Harimal
Ahmed Tanveer
Jairam Dass
Jairam Dass
Ali Hassan
Saleem Raza
Washoo Ram
Ali Muhammad
Dodo Khan
Aijaz Ahmed
Muhram Ali

Rukhsar Ali

Muhammad Qasim

Domicile

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Sukkur
Khairpur Mirs

Khairpur Mirs

45203-94864890

45203-5201856-:6

45203-742763%4

45203-37065124

45203-6568620-8

45203-14566928

45202-29323332

45203-62101668

4520361057618

45203-53823464

45502-7930596-8

4520379618740

45204-687543F4

45504-20808157

4520469079796

4520403757138

Date of Birth

06/06/1999

31/08/1993

28/08/1996

04/04/2002

01/02/2000

03/04/2001

05/02/1999

16/08/2004

24/05/2002

10/04/2001

11/08/1998

10/03/1999

01/11/1994

13/08/2004

01/06/2001

08/01/2004

Contact

0344-3182811

0309-1364763

0303-3413923

0313-3727472

0309-3474652

0300-3104853

N/A

0311-1383351

0311-1383351

0302-1562028

N/A

0331-2724835

0305-8348983

N/A

0300-3144462

0303-6183369

0334-5393605

Quialification

Intermediate

Intermediate

Matriculation

Intermediate

Intermediate

Intermediate

Intermediate

Matriculation

Matriculation

Matriculation

Matriculation

BSell

Intermediate

Matriculation

Matriculation

Intermediate

Matriculation

Allocated Trade

Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management



18

19

20

21

22

23

24

25

26

27

28

29

30

Fiza Ali
Bushra
Fatima
Aqunsa
Reena
Agsa

Igra

Aman

Agsa

Agsa

Hunain Zehra
Urooj Fatima

Mehak Sarwar

Abdul Wahid
Muhram Ali

Ghulam Shabir
Kolachi
Mushtag Ahmed
Siddigi

Nazeer Al
Ghulam Shabir

Kolachi
Ali Hassan

Jamal-ul-Din
Faiz Muhammad
Abdul Qayoom
Shaikh

Ghulam Sarwar
Hesbani
Ghulam Hussain

Ghulam Sarwar Rid

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

45204-86584850

45204-39830128

45204-38653770

45203-79876462

45203-26650658

45204-62258064

45203-84139032

45203-01780352

45205-27255856

4520316558958

4520571544576

45205-80404126

4520591011034

10/03/2004

15/03/2000

24/01/2002

15/04/2002

27/07/2003

03/01/2000

06/01/2004

01/04/2001

02/02/1998

25/04/1999

15/07/2001

04/05/2001

01/01/2002

0302-2061460

0303-6183369

0301-3437226

0300-3130994

0305-3712137

0301-3437226

0316-3389796

03156910660

N/A

0335-0364202

N/A

N/A

N/A

Matriculation

Intermediate

Intermediate

Matriculation

Matriculation

Intermediate

Matriculation

Matriculation

Matriculation

Intermediate

Intermediate

Intermediate

Intermediate

Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management
Computer Application
& Office Management



10

11

12

13

14

15

16

17

18

Name of Applicant

Mohsin

Azeem Hyder
Ihsan Ali

Fageer Ahmed
Syed Saglain Raza
Noor Muhammad
Shafgatullah
Muhammad Mazhar
Aamir Ali

Shakeel Ahmed
Arslan Ahmed

Irfan Ali
Muhammad Avais
Jameel Ahmed
Yaar Muhammad
Shoaib Al

Imran Ali

Sadoro

Father's Name
Nasrullah Khilji
Faryad Al

Jan Muhammad

Ghulam Sarwar Keerio

Syed Qamar Raza Shah

Dur Muhammad
Muhammad Rafique
Mushtag Ahmed
Ghulam Mustafa
Pervaiz Ahmed
Abdul Rasheed
Kandero

Aijaz Ali

Ali Ahmed

Dur Muhammad
Ghulam Nabi Dayo
Zulfigar Ali Sial

Nizam Uddin

Domicile
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Sukkur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Salehpat
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

4520443682051

45207-24720273

45207-2798583 3

45206-12701209

45203-2347991-3

45207-86424045

45203-777369%5

45504-3540863 1

4520559531119

45207-87900567

4520490114103

45503-19449887

4520526527743

4520574617989

45207-4579234 1

4520418816351

4520379238829

4520452368523

Date of Birth

06/03/2000

14/02/1996

03/02/2002

07/11/2000

22/01/2004

10/03/2001

05/08/1989

05/06/2000

22/08/2001

05/11/1998

16/03/2000

23/02/2002

01/01/2002

05/03/2000

10/05/2002

11/01/2001

06/02/2002

10/02/2004

Contact

0309-0042787

0306-3182847

0307-3694469

0309-3774588

0309-3624332

0322-9393879

0304-3721386

0312-3463315

0307-1282311

0303-6186725

0305-5431559

0308-2122730

0324-0373138

0303-3729553

0301-8245442

0314-7177714

0320-2379736

Qualification
Intermediate
BSell
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate

Matriculation

Allocated
Trade
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor




19

20

21

22

23

24

25

26

27

28

29

30

Ghulam Mustafa
Ghulam Murtaza
Najad Ali

Rashid Al

Nisar Ahmed
Muhammad Shoaib
Joyo

Muhammad Anees
Amjad Ali

Mudasir Ali

Fazal Mahmood

Abdul Raheem

Nadeem Ali

Abdul Hafeez
Zulfiquar Ali

Nazeer Ahmed
Imam Bux

Kandero

N/A

Jam Uddin Rajper
Muhammad Hamza
Abdul Ghani Memon
Dil Murad

N/A

Allah Bux

Sukkur
Khairpur Mirs
Khairpur Mirs

Ghotki

Salehpat
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

45504-99916195

4520595800143

45204-36809206-7

45101-78569751

45503-04510609

45206-42172683

4520572724211

45206-85821057

45203-9794004-3

45207-18659155

4520363930941

4520507072763

07/04/2000

25/01/1997

03/02/2003

04/07/2003

07/03/1993

N/A

02/01/1999

05/02/1999

13/09/2004

02/03/2001

N/A

18/12/2000

0311-2249980
0305-3177047
0307-8381593
0307-3198880
0305-3647352
N/A

0302-3625326
03041420090 /
03000029701
0318-0343056
0303-2267480

N/A

0324-7961270

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor
Health & Safety
Supervisor



10

11

12

13

14

15

16

17

Name of Applicant

Nazar Hussain
Husnain Raza
Zafar Ali

Gul Hassan
Eshwar Lal
Abdul Waheed
Azhar Ali

Nisar Ali

Zakir Khan
Ghulam Asghar
Ali Gul
Muhammad Siddique
Javed Al

Aamir Ali
Amaan Hyder
Asif Ali

Fida Hussain

Father's Name

Ghulam Asghar Dahot
Khamiso Khan Dalwani
Rasool Bakhsh Joyo
Anwar Ali

Jairam Das

Rajib Ali Rajper
Manzoor Ahmed

Hadi Bux

Ghulam Hyder
Muhammad Lugman
Ahmed Moosa

Fazul Muhammad Abro
Jamaluddin Dahot
Saleemullah

Jinsar Ali Soomro
Irshad Ali Memon

Noor Muhammad

Domicile

Khairpur Mirs
Badin
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Sukkur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Sukkur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

45203-79234627

4110548240255

45203-25677093

45203-618987F7

45203-15447417

4520565340637

4550442503703

N/A

4520342642953

45202-426625F7

43304-29416027

4520499545667

4520321640329

4520397898149

4520352108033

4520310331067

4520472655583

Date of Birth

05/04/1995

20/09/2004

10/02/1992

01/01/1997

02/02/2003

01/11/1991

20/12/1995

N/A

04/06/2002

03/03/2001

25/06/2004

10/01/1994

20/01/1999

02/01/1999

15/03/2004

15/12/1997

07/01/1999

Contact

N/A

0317-3237836

0313-3444631

0301-3685121

0311-1383351

0303-3235423

0310-7111000

N/A

N/A

0323-0325622

0330-3278350

0307-3670103

0316-1375764

0313-3637518

0309-1341074

0313-3311433

0303-3176910

Quialification

Intermediate
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
N/A
Matriculation
Intermediate
Matriculation
B.Comtll
Matriculation
Matriculation
Matriculation
Intermediate

Matriculation

Allocated
Trade

Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician




18

19

20

21

22

23

24

25

26

27

28

29

30

Shahzaib Ali
Aamir Ali

Farman Al

Farhan Ali

Zubair Al

Adeel Ali

Ali Abbas

Mehtab Ali
Muhammad Farooque
Abid Ali
Muhmmad Haneef
Fahad Ali

Sarfaraz

Muhammad Rafique
Muhammad Sadique
Bhayo

Qamaruddin
Muhammad Bux
Nizam Uddin

Dil Murad Dahot
Imam Bakhsh
Raheem Bux Mangi
Haji Muhammad
BakhshMirbahar
Muhammad Yousif
Muhammad Shareef

Abdul Rehman Laghari

Mumtaz Ali

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Ghotki

Khairpur Mirs

45203-8068061-1

45203-65077917

4520318170251

45203-3572953 3

4520567108431

45203-67714453

45203-62793625

45203-5352708 3

45203-09013955

4520305128491

452033902067

4510446451869

4520373917341

26/05/2003

06/01/1997

08/10/2002

01/03/2002

11/03/1996

01/01/2002

03/02/2003

04/10/2001

04/02/1992

10/02/2002

06/03/2002

06/07/2001

05/01/1997

03087117711

0304-3423807

0333-7581150

0318-3396029

0306-0354046

0315-3024698

0316-8674580

0313-3980413

0307-3474065

0323-3650704

Intermediate

Intermediate

Matriculation

Intermediate

Intermediate

Matriculation

Intermediate

Matriculation

Matriculation

Matriculation

Matriculation

Intermediate

Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician
Solar Energy
Technician



Name of Applicant

Noman Nadeem

Moula Bakhsh
Ali Gohar
Manthar Ali
Sheeraz Ali

Karamullah
Attaullah
Naseem Abbas
Mairaj Ahmed
Sarfaraz Ahmed
Arslan Khan
Toufeeque Ahmed
Insaf Ali
Sibghatullah
Sajjad

Arbab Ali

Suhail Raza
Rizwan Al
Ghulam Abbas
Ali Zeeshan
Abdul Sami
Bilawal Ali
Shoaib Ahmed
Naeem Ali
Shahzeb

Wasib Al
Haibatullah
Mehdi Raza
Muhammad Afzal
Mashooque Hussain

Father's Name

Nadeem Akhtar
Soomro

Allah Dito
Muhammad Khan
Rahib Ali Sahito
Zameer Hussain
Bhutto
Muhammad Sadiq
Muhammad Sadiq
Ghulam Jaffer
Ghulam Sarwar
Nazir Ahmed Shar
Mulazim Hussain
Muhammad Rafeeque
Ali Muhammad
Abdul Sattar
Muhammad Ramzan
Ghous Bux

Abdul Nabi

Salah Uddin

Nisar Ahmed
Parvez Ahmed
Abdul Nabi Khaskheli
Muhammad Ismail
Muhammad Panah
Faiz Muhammad
Liaquat Al

Rano Shaikh
Hizbullah Soomro
Shoukat Ali

Late Khaliqgue Dino
Aushique Hussain
Sahito

Domicile

Khairpur Mirs

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

45203-62654585

45203-421798F7
4520579655651
45202-36045095
45208-07021969

45203-9980942 3
45203-2205254-3
45203-7964331%7
45207-83662057
45207-17430359
4520305031463
45203-07721091
4520332103413
4520397159125
45203-3698089-9
45202-40863461
45504-87335049
452036915827
4520476267465
42501-2633859-3
53402-20217303
4520442906285
4520450551871
4520363887427
45206-9467360-3
4520344119587
4520318290683
4520381017259
45202-77119499
4520811481547

Date of Birth

02/10/2002
10/05/1999

20/07/2001
01/05/2002

08/01/2003
02/04/2002
01/03/2022
20/01/1990
04/03/2002
02/03/1998
07/02/1997
19/11/1999
08/05/1999
05/05/2000
10/02/2001
05/01/2003
08/02/2001
12/03/2001
20/03/2002
07/02/1989
02/02/2002
06/01/2003
06/03/1989
12/12/2002
05/01/2000
26/02/2004

Contact

0325-0772023

0307-8703731
0306-3626158
0302-1530295
0306-0342894

0300-0759598
0308-3636979
03156900119
0325-2054928
0323-9576516
0316-3749823
0302-3604548
0317-1378725
0315-2812370
0307-3622914
0300-3429075
0312-7907780
0316-3736809
0322-3326415
0335-3099066
0321-2661120
0304-3315073
03145175282
0312-3678577
0304-8392294
03131346381
03156624770
0304-0455232
0306-3610573
0304-0189619

Quialification

Matriculation

Intermediate
Matriculation
Intermediate
Matriculation

Matriculation
Matriculation
Matriculation
Intermediate
Intermediate
Intermediate
Matriculation
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
Matriculation
Intermediate
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Intermediate
Matriculation
Intermediate
Matriculation

Allocated
Trade

Welding

Welding
Welding
Welding
Welding

Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding
Welding



Name of Applicant

Father's Name

Domicile

Date of Birth

Contact

Quialification

Allocated
Trade

1 | Abdul Majeed Abdul Rasheed Khairpur Mirs | 4520391834923 15/10/1992 0300-3183073 | Intermediate Quantity
Surveying

2 | Asadullah Mumtaz Ali Khairpur Mirs | 45204-19573405 N/A 0311-1297041 | Intermediate Quantity
Surveying

3 | Safdar Imtiaz Ali Khairpur Mirs | 45203-47776481 N/A 0304-3529461 | Intermediate Quantity
Surveying

4 | Dahair Khan Imtiaz Ali Khairpur Mirs | 45204-45509147 N/A 0304-3529052 | Intermediate Quantity
Surveying

5 | Zuhaib Ahmed Imtiaz Ali Khairpur Mirs | 4520838708949 N/A 0326-3281350 | Intermediate Quantity
Surveying

6 | Asif Ali Ghulam Hussain Khairpur Mirs | 4520513900613 11/12/2000 0300-2631892 | Intermediate Quantity
Surveying

7 | Sheeraz Khan lllahi Bux Khairpur Mirs | 4520524447119 28/05/2004 0321-2374588 | Matriculation Quantity
Surveying

8 | Sajid Al Rajab Ali Rajper Khairpur Mirs | 4520540258129 01/01/1997 0303-2082620 | Intermediate Solar Energy

Technician

9 | Arshad Al Muhammad Igbal Khairpur Mirs | 4520550379421 15/04/2000 0308-3779582 | Intermediate Quantity
Surveying

10 | Abdul Hafeez Gul Bahar Phulpoto Khairpur Mirs | 4520472707269 15/02/1997 0308-3499242 | Intermediate Quantity
Surveying

11 | Akhtar Al Ghulam Murtaza Sukkur 4550504191339 02/02/1999 Intermediate Quantity
Channa Surveying

12 | Ahtahsam Ahmed Anwar Alias Naveed Khairpur Mirs | 4520355795993 11/12/2000 0323-3522434 | Intermediate Quantity
Ahmed Surveying

13 | Akhtar Hussain Abdul Raheem Khairpur Mirs | 45201-3656053 7 05/02/2000 0308-0023654 | Intermediate Quantity
Surveying

14 | Athar Hussain Ghulam Yaseen Khairpur Mirs | 45203-89370527 12/02/2004 0324-8184383 | Intermediate Quantity
Surveying

15 | llawal Parvez Pathan Khairpur Mirs | 45205-5514604-9 10/01/2002 0304-8434376 DAE (Civil) Quantity
Surveying

16 | Muhammad Nawaz Shah Dino Sukkur 45502-4889048 7 15/07/2003 0313-3476958 | Matriculation Quantity
Surveying

17 | Rashid Ali Mashooq Ali Khairpur Mirs | 45207-6714962 1 07/06/2003 03082981207 / | Intermediate Quantity
03223169913 Surveying




18

19

20

21

22

23

24

25

26

27

28

29

30

Waijid Al

Muhammad Arib

Muhammad Hassan

Waseem Ahmed

Mehdi Hassan

Aizan Khan

Shahzaib Al

Imran Khan

Kashif Hussain

Ghulam Rabbani

Shahroz Ahmed

Usama Anwar

Sanaullah

Phullpiaro Panhyar
Muhammad Uris
Ghulam Murtaza
Khaskheli

Ali Muhammad Janwari
Inayat Ali Junejo
Ameen Ur Rehman
Khan Pathan

Waris Ali Azmi

Allah Warayo
Wazeer Hussain
Ghulam Akbar Junejo
Allah Obahyo

Anwar Alias Naveed

Ahmed
Haji Hidayatullah

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Sukkur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

4520551495667

452044259365

45204-398894 79

45203-17485573

45203-76566967

45203-61557101

54401-7172317%5

4520509820053

4520555468033

45202-6316236-1

45206-35315361

4520355890993

4550477250867

20/02/2003

08/02/1994

19/03/2003

01/02/1997

01/02/2004

09/04/2004

01/03/2002

10/01/2001

20/10/2003

01/01/2003

15/04/2002

0302-3015902

0300-3137925

0305-5981575

0317-1378725

0311-3474186

0320-3803603

0301-0882583

0320-5371723

0308-1950110

0300-3977192

0323-5596297

0324-3326214

Intermediate

BSell

Intermediate

Intermediate

Intermediate

Matriculation

Intermediate

Intermediate

Intermediate

Intermediate

Intermediate

Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying
Quantity
Surveying



Sr#

© 0N U~ WNE

Name of Applicant

Hassan Raza

Adeel Ahmed Khuwaja
Nadir Hussain
Ghulam Mustafa
Sajid Hussain
Muhammad Amir
Zaheer Ahmed

Ali Abbas
Muhammad Muzamil
Sohail Ahmed
Nadeem Ahmed
Abdul Hafeez
Ghulam Ali
Azmatullah

Shoaib Ali
Muhammad Yousaf
Hassan Al

Ali Murad
Muhammad Mubashir
Amijad Ali

Nadeem Hussain
Raz Muhammad
Sheeraz Hussain
Shah Zaman
Muhammad Yousif
Wali Haider

Ali Haider

Ali Jan

Muhammad Abu Baqgar
Jamshed Ahmed

Father's Name

Sultan Ahmed Abro
Safan Ali

Ali Nawaz

Haleemullah

Meer Hassan
Muhammad Saleem
Moula Bakhsh Ujan
Qaisar Khan Ghanghro
Muhammad Salih
Sultan Ahmed Panhwer
Isamil Narejo

Deedar Ali Jagirani
Ghulam Shabir

Rafique Ahmed

N/A

Muhammad Yagoob
Raheem Bux Katoher
Rahmatullah
Muhammad Javeed
Zaman Khan

N/A

Darya Khan
Muhammad Saddique
Taj Muhammad
Rasheed Ahmed
Ghulam Abid Khaskheli
Ghulam Abad Khaskheli
Jan Muhammad Danwar
Muhammad Suleman
Abdul Aleem

Domicile

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Shikarpur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Sukkur
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

45203-28825329
45504-08669787
45203-5598194 1
45203-12862701
45206-39255729
4520471210645
45202-14339179
45203-51103963
43303-2400921-7
45202-1206380 1
4520326422693
45203-84198295
4520377751733
45203-07453735
4520441475889
45501-45365457
4520320330311
4520460802125
4520478219629
45201-50483039
4520391773851
4520374721611
4320351208731
4520380518941
4520322644651
4520390705685
4520327175933
4520498130999
4520347473469
4520412120923

Date of Birth

20/02/2003
01/10/2002
01/01/1993
15/01/2004
02/04/1998
06/10/1998
01/01/2004
08/10/2003
26/06/2003
05/03/2001
06/01/1992
03/01/2004
05/04/2000
05/02/1992
15/03/2004
15/03/2003
03/04/2002
05/01/2000
10/02/2003
01/01/1992
01/03/2003
05/02/1995
01/01/1996
03/02/2003
13/05/2002
15/03/2001
14/09/2004
25/02/2003
10/02/2003
05/02/2003

Contact #

0313-3256799
0333-7134452
0311-8287117
0306-3707307
0300-1516617
0307-3157436
0308-9858301
0312-3337429
0302-1955590
0308-8695011
0300-2622827

N/A
0317-1358337
03159201148

N/A
0301-5092680
0325-2136201
0302-9222577

N/A

N/A

N/A

N/A

N/A
0311-3902597
0309-3519876
0325-7269826
0309-2282170
0304-1263848
0321-9238132
0300-5637061

Qualification

Matriculation
Intermediate
Intermediate
Matriculation
Intermediate
Intermediate
Intermediate
Matriculation
Matriculation
Intermediate
Intermediate
Matriculation
Intermediate
Intermediate
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Intermediate
Matriculation
Matriculation
Matriculation
Intermediate
Matriculation
Matriculation
Matriculation
Matriculation

Trade
Allocated
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR
HVACR




10

11

12

13

14

15

16

17

Name of Applicant

Mansoor Ahmed

Abdul Raheem

Rab Dino

Mushtague Ahmed

Musair Hussain
Junaid Ahmed
Amjad Ali
Tawab Zahid
Nazaqat
Junaid Murad
Atif Igbal

Hadi Bakhsh
Rameez Khan
Salman Ali

Noman

Hazoor Bux

Asghar Ali

Father's Name

Muhammad llyas
Abdul Kareem

Misri Khan

Haji Muhammad Laique
Shakeel Ahmed
Muneer Ahmed
Muhammad Ali Abro
Zahid Kareem Pathan
Khadim Hussain

Ali Murad

Javeed Igbal

Abdul Hussain Abbasi
Allah Dino Khaskheli
Nizam Uddin

Hajjan Ali

Khair Muhammad

Munir Ahmed Pirzada

Domicile

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

Khairpur Mirs

Khairpur Mirs

45202-9600174-7

45204-8709994-7

45203-32822707

4520576944063

4520385785521

4520375563517

4520372172351

4520377080273

45205-124217F3

4520851403905

4520527133081

4520311669627

4520316722153

45202-65616121

45204-289197F7

Date of Birth

17/07/2002

24/11/2003

04/04/2004

03/11/2003

01/10/2003

13/07/1999

10/02/2000

15/02/2003

18/02/2004

20/02/2001

08/06/2000

02/03/1995

01/02/1997

Contact#

0321-3513124

0303-3968241

0305-3299356

0305-8184640

0319-5748257

0309-3472956

0306-2182707

0315-5883685

0320-0396958

0302-1381400

0305-8046381

0316-1376150

0304-3520211

0304-2360590

Quialification

Intermediate
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Matriculation
Intermediate
Intermediate
Matriculation
Intermediate
Matriculation
Matriculation

Matriculation

Matriculation

Intermediate

Allocated
Trade

Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing

Mobile Phone
Repairing
Mobile Phone
Repairing



18

19

20

21

22

23

24

25

26

27

28

29

30

Noor Al

Yasin Ahmed
Wasib Al
Sakhawat Al
Syed Bagqir Ali Shah
Farhan Ali

Abdul Sattar
Muhammad Awais
Khan

Darban Ali

Majid Ali

Zafar Ali

Tameer Ali

Farhan Khan

Ali Hassan

Muneer Ahmed
Rano Shaikh
Mohammad Sharif
Syed Zaffar Hussain
Shah

Qurban Ali

Fazul Muhammad Abro
Ayoub Khan

Misri Khan

Ajib uddin Kubar
Abdul Wahid

Manzoor Hussain

Hajan Maitlo

Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs
Khairpur Mirs

Khairpur Mirs

45203-17706531

45203-90003706:5

45203-44119587

45208-0609802 1

4520570585491

45204-50744555

4520490774101

45203-31519757

45203-08623669

45206-82599957

45101-64489173

45203-0861577%9

4520373325315

13/05/2003

04/04/2003

06/01/2003

30/01/2001

24/05/2003

15/02/2000

20/02/1990

05/01/2004

05/01/2002

10/06/1995

01/11/1994

0313-3493752

0310-3271901

0313-1346381

0305-3938665

0302-2245850

0310-3928377

0302-3252132

0314-3365644

0312-7906290

0301-3487983

0308-3117137

0300-3719508

N/A

Matriculation

Intermediate

Matriculation

Matriculation

Intermediate

Intermediate

BSell

Matriculation

Matriculation

Intermediate

Matriculation

Intermediate

Matriculation

Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing
Mobile Phone
Repairing



10

11

12

13

14

15

16

17

Name of Applicant

Muhammad Ali
Muhammad Zaman
Inamullah

Mairaj Ahmed
Uzair Ahmed

Yar Muhammad
Rafiullah
Ihsanullah

Abdul Wajid
Farhan Ahmed
Fida Hussain
Abdul Ahad
Muhammad Asghar
Sadam Hussain
Ghulam Abbas
Shoukat Ali

Sajjad Ali

Father's Name

Jumma

Ghulam Muhammad
Danwar

Saleem ullah Memon
Mazhar Uddin

Abdul Jabbar Memon
Abdul Hameed
Kifayatullah Memon
Qutubuddin Memon
Abdul Jaleel
Ikramullah Qazi
Ghulam Hussain
Abdul Shakoor
Muhammad Qasim
Phulpoto

lllahi Bux

Ghulam Hussain Ujjan

Muhammad Ali

Sikandar Ali Phulpoto

43105-961279F5

4520471321363

45203-04577349

45203-1365384-9

45203-13304455

45203-05073159

4520377808065

45203-05709253

4520307575121

4520381509237

45502-87829131

4520348278929

45203-07267441

45203-037118%5

4520318728679

4520360763967

45203-14248785

Domicile

Jacobabad

Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs

Date of
Birth

01/10/2002

10/02/2000

03/11/1996

05/06/2002

02/12/1995

01/01/1999

04/06/1990

04/09/2003

03/10/1991

07/02/1998

01/01/1990

02/11/2002

01/01/1994

24/06/1993

01/01/2003

01/01/1990

25/03/1997

Contact

0300-8810049

0304-3570771

0315-5897903

0314-9543471

0311-5522633

03156627403

0311-3444116

0311-3950707

0306-3636766

0310-3299224

N/A

N/A

0307-2903250

0313-3735124

0308-3470835

N/A

0311-3436392

Quialification

Matriculation
Intermediate
Intermediate
Matriculation
Matriculation
Primary Pass
Primary Pass
Intermediate
Matriculation
Matriculation
Primary Pass
Matriculation
Primary Pass
Primary Pass
Primary Pass
Primary Pass

Primary Pass

Allocated Trade

Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance FoodProcessing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging



18

19

20

21

22

23

24

25

26

27

28

29

30

Muhammad Aamir

Sameeullah
Tarique Ali
Toufique Ahmed
Liaquat Ali
Fayaz Ahmed
Hassan Al
Junaid Ahmed
Ghulam Asghar
Naveed Ahmed
Sarfraz Ahmed
Nadeem Al

Irshad Ahmed

Amanullah
Kifayatullah Memon
Safiullah

Safiullah

Gul Bahar
Hafeezullah Memon
Rajab Ali

Shakeel Ahmed
Ghulam HussainUjjan
Abdul Jabbar

Khalil Ahmed Memon
Bakhsh Ali Solangi

Abdul Jabbar Memon

45203-961144065

45203-99765997

45203-52428037

45203-5921204-9

4520372329625

45203-3471041-3

45203-92161003

45203-72533329

45203-37871555

4520303523857

4520373030709

4520342963265

4520344405839

Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs
Khairpur
Mirs

01/01/1998

01/01/1995

01/08/2001

01/08/2000

01/01/1993

12/06/1989

12/04/2001

05/01/2003

02/07/2001

09/03/2002

16/11/1993

01/01/2002

05/03/1991

03156627403

0312-2043166

0313-4796625

0304-9712480

0313-8110600

0312-1000549

N/A

0313-3474511

0311-3878520

0311-3909919

0316-3486400

0310-1391694

N/A

Primary Pass
Primary Pass
Primary Pass
Primary Pass
Primary Pass
Matriculation
Matriculation
Matriculation
Primary Pass
Intermediate
Matriculation
Primary Pass

Primary Pass

Advance FoodProcessing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance Food Processing &
Packaging
Advance FoodProcessing &
Packaging
Advance Food Processing &
Packaging
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Progress

Report
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THE BENAZIR BHUTTO SHATEED
UNIVERSITY OF TECHNOLOGY AND SKILL DEVELOPMIENT

KITAIRPUR MIRS

Phone: 02:43-9280170-71 Fax: 192243-9280171 www.bbsutsd.cdu.pk

RESULT SHEET OF 1" MONTH OF FORMATIVE ASSESSMENT

TRADE: HEALTIH & SAFETY SUPERVISOR

ASSESSMENT CONDUCTED ON 05-DECEMBIER-2022 (MONDAY)

Nr- Name of Trainee Father Name Total Minimum Obtained Remarks I
= Marks Marks Marks (Pass / Refer/
(Theory + (Theory + (Theory + Absent / Not
| Practical) Practical) Practical) Reported)
I Nohsin Nasrullah Khilji 50 25 37 Pass |
¢2 Azeem Hader Faryad Ali 50 25 35 Pass
03 Ihsan Al Jan Muhammad 50 25 40 | Pass
vd Fageer Ahmed Ghulam Sarwar Keerio 50 25 - | Absent |
03 Saed .\'adl-;.ai.h Raza Syed Qamar Raza Shah 50 25 35§ Pass __
26 Noor Muhammad __’Dur Muhammad 50 7 ;S ] - i Absent
T Shaigatellah Muhammad Rafique 50 _25 32 l Pass
< \Muhammad \Mazhar Mushtaq Ahmed 50 25 i) -__i Absent |
(% Aamir Al Ghulam Mustala 50 25 39 | Pass
10 Shakec! Ahmed Pervaiz Ahmed 50 25 36 .r Pass i
i1 Arslan Ahmed Abdul Rasheed 50 25 32 | Pass
=™ 12 Irfan Ali Kandero 50 25 40 Pass
13 Muhsmmad Avais Aijaz Ali 50 25 33 " Pass |
14 Jameel Ahmed Ali Muhammad 50 25 2 Absent
] i_"x._\:r Muhammad Dur Muhammad 50 ) 25 35 | Pass —«
16 Shoaib Ali Ghu‘lam Nabi Dayo ?'0 | 25_ 7 40 ‘ Pass
17 dmran Ali Sial Zulliqar Ali Sial 50 | 25 32 Pass
18 Sadoro Nizam Uddin 50| 25 - Not Reported
19 Ghulam Mustala | Abdul Hafeez S50 ' 25 - I Absent
207 Tofigue Ahmed Sikandar Ali 50 35 T T Aesemt |
°1 Ghulam Murtaza _/.ull'lquur Ali 50 25 [ = | Nt R:'mecvd—
22 " Najad Ali | Nazeer Ahmed R 50 25 28 ! Pass N
23 | Rashid Ali Imam Bux o 50 25 o T Absent
23 Nisar Ahmed Kandero 50 25 - Absent
A Page 1 of 2




7.1Zraining Lesson Pl an

TRAINING PLAN NOVEMBER

(i) Trade name: Computer applications and office management

(ii) Training Place / Center: The Benazir Bhutlo Shaheed University of Technology & Skill
Development (BBSUTSD) Khairpur Mirs.

(ill) PMU Name : PMU-BBSUTSD Khairpur Mirs
(iv) Phase & Batch : Phase Xl & Batch-ll

(v) Duration of the Course : 06 Months

VISITING
TEAM
PO's/
DMC'S
Activities Signature
and
%age Iactual Cumulative
Planne Date of ICompletion
S. Date of Weighq Lesson [Tutor's  |%age (up to Course
\o. Lesson Description of Topic (1-5) Delivery|Signaturejvisit date) 17 %
o
31-10- |course introduction, F|rstd . ) 5 :/00 38'21 0l AP
2022 |nstitute/work ethics, [0 talctlon o 9 \
introduction to all students.
computer, computer
system, uses, binary O ‘/
1 language
01-11- |Types of computer in |How to starting| 5 [100 01-11- Ry
2022 |detail, classifications jand shutting % 2022 ¥
of computer, down a Q ©
introduction to MS computer step
office software, tools |by step. G)
of MS office, MS )
'word use, create, b B
open, new, close,
save & manage file,
save with
name, formatting
text(bold, italic, v~
2 underline)

11 | Computer Application & Office Management

VCS‘ CamScanner




02-11- How to create 100 [02-11-
2022 File/folder, % 2022
MS office theory, introduction to
memory in detail, desktop. L
Y
S
J
)
N /
s
MS word application - 100 _
isoftware save as %
document, tools on §
ribbon(interface), 3
fonts group, fonts,
font size, save file,
manage options,
03-11- (save file to OneDrive, 03-11-
4 [2022 [file properties 2022
04-11- : How to
MS word view, file 4 04-13 >
2022 |5roperties, set zoom w”t?/ type an 2022 ;
adjustment, file :ﬂpsp lcat(ijon n g
protection(password),"' > WOrd- 100 ‘/ B
5 shortcut keys % t
05-11- 05-11- ’.C g
2022 2022 \\:‘\' g
5
6 Saturday § \/ i
~
06-11- AN ;
06-11- Sunday 2022 ) TJ \/ 1
7 |2022 oX L
N

12 | Computer Application & Office Management

CS‘ CamScanner




s

» | MS word paragraph rracucal U U/s-11-
L %4
022 \group, clipboard, test % 2022
'‘memory , RAM vs
IROM, software &
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G2 twith proper path 2022
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BBSUTSD KHAIRPUR MIRS NEWS: Riaz Hussain Soomro, Secretary Benazir Bhutto
Shaheed Human Resource, Research & Development Board (BBSHRRDB) Government of
Sindh visited The Benazir Bhutto Shaheed University of Technology and Skill Development
Khairpur Mirs. Where Vice Chancellor Professor Dr. Noor Ahmad Sheikh welcomed him. On J
this occasion, Dean Faculty of Skill Development Mir Sajjad Hussain Talpur gave a briefing

about the programs of the University and training courses of BBSHRRDB. On this occasion,
the secretary visited all the laboratories in the university. Secretary BBSHRRDB reviewed
13 different technical programs running in collaboration with the Government of Sindh and - - oy
took a briefing on the courses from the learners. e R B A e ;‘g‘m_),:‘;,"‘,_,‘;u
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nal Examination Assessment Form (Sampl

The Benazir Bhutto Shaheed
* University of Technology and Skill Development
Khairpur Mirs

FINAL EXAMINATION / ASSESMENT FORM FOR BBSHRDB TRAINEE PHASE- I Yecar 2022-23
Personal Details:

Name: Selecsn Ahmec]

Father's Name: _ Mluyn+a= AU Batch: 1
Surname Gikuv kB
CNIC # YT QoL-S68Y Y Aa-1 TRADE NAME :
Cell Number 0263 ~2LRELcYTF Yol helein T_(("\nol-o;[‘t}
I wish to appear in Final Examination / Assesment of the following Trade: (Please Tick (v') Box)
S.No TRADE NAME Theory Practical

! Pefholewnn Technologdy v v

2

A
=

Date: P 8 —oY-Jdp23 Signature of Candidate
Certificate to be signed by Trade Trainer for the Concernced Department.
I certify that
(i) Mr/Ms. S ovpg A ALM&,.P Father's Name., M UM+QZ ./4 (,l
has performed training as BBSHRDB Trainee
Phase I Rabk L —TT Year 2022-23 examination of the university. ¥

Date: _dE-o4 - 20273 Trnd%r Signature

The Benazir Bhutto Shaheed
University of Technology and Skill Development

Khairpur Mirs
ADMIT CARD

FINAL EXAMINATION / ASSESMENT FORM FOR BBSHRDB TRAINEE PHASE-I  Yecar 2022-23
Personal Details: [
Name: gaff_m \A LMe fP
Father's Name: M Um+a = Ale Batch: I
Surmname Grhapa b0
CNIC # H‘:aag - S48y 9-4 TRADE NAME : '
Cell Number 0% F -2L8Lc9F- / Te
I wish to appear in Final Examination / Assesment of the following Trade: (Please Tick (v') Box) '
S.No TRADE NAME Theory Practical

L | Pebhalouns Techraledy |

2 | == 1

558 7

7 S
Signature of Candidate CONTROLLER OF EXAMINATIONS
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4+ Mobile Repairing Trade
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+ Petrol

eum Trade

—
THE BENAZIR BHUTTO SHAMEED
UNIVERSITY OF TECHNOLOGY AMD SKILL DEVELOOMENT
KHAIRPUR MRS
PHONE WO. G243-SI80T 1. wravar Bbvistid e 34, v Stestss ach byt o
astdanecias Y t ‘J-thm Vel bineLoivle
Dana W Finus Exam / Asvessment \WC JoC J Laiz .
- - Y —_
[ o 6 Measter Tramer whh Comeact # t"glL Q*‘}‘L:-‘"*‘- _-\gni. ‘ ﬂl.-l L r i . : .
Waine af Acsctant Trainer with Contact § HLL)',Q"\ N ooz { 6% ’? G209 4
Comter |BESUTSD, Khairpur Mirr X
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4+ Quantity Surveying Trade




4+ Solar Energy Trade




+ Wel ding Trade




4+ Advanced Processing and Packaging Trade
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7. 18raseiStudy

SOURCE DLI/_
& Sonine mlt,
¥

Government of Sindh ¢m"
Chi ef Mi nsterds Secretar i ndh

_ BBSHRRDB
Benazir Bhutto Shaheed
For-im Human Resource Research & Development Boar c

Name of Ihise iBeBRuito Shaheed University of Tacshnkohladagyp u& SWKiirlsl
Addr €9 sv:i | Hospital RoGan tKehca@i 3rmdl: 4 7 M40 s

rse Completion Report in respect of TrMUMBBSHBKR RIDBD)er Publ

The Benazir Bhutto Shaheed University oflHRlelclhnol ogy & Sk

1 Tot al number of Courls3es:
2 Tot al number of tr ai3mde g Ballt)lcht t e d:
3. Tot al number of trai2zB&bes enrol |l ed:
4, Date of Commencement31b@2 0Q_Rur se:
5 Date of Completion dfs0R2dOWRr3s e:
6 Date of Submission RempaisQ2 3
Co Dur at No. o No. of Tr Passce Fail e No . o f Reasons of f
n Traine Appeared trainee nonappearance
Regist (also att recei v
certifi
1 Aut oCAD (Civ 06 22 14 14 00 Al | Pas None
Drafting mont | Tr ai ne
2 |Auto Electri 06 26 23 22 01 (Wi|lAlI Pas None
mont | Hel d) Traine
3 Carpentry 06 13 11 11 00 Al l Pas None
mont | Tr ai ne
4 ' HVACR 06 23 17 17 00 Al l Pas None
mont | Trai ne
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Heal th & Saf
Supervisor
Machini st

Mo b iPlheo n e

QuantSiutrweyir

Sol ar Ener gy
Technici an
Wel di ng

T 2¢O NIULW ]
Al YHIJt + RUDLWC

06
mont |
06
mont |
06
mont |
06
mont |
06
mont |
06
mont |
06
mont |
06
mont |

27 25 25 00 Al | Pas
Trai ne
21 19 19 00 Al | Pas
Trai ne
26 10 10 00 Al | Pas
Trai ne
21 18 18 00 Al | Pas
Trai ne
17 12 12 00 Al | Pas
Trai ne
18 09 08 01 (AbsAIll Pas
Trai ne
25 17 17 00 Al | Pas
Trai ne
16 04 04 00 Al | Pas
Trai ne
=P =N =M MM 00 WAct
NI ¢ ROD
=YM =MO = MN MMJiRG](ib

MBI At I

None
None
None
None
None
Not appear i
Assessment
None

None

You



7.18mpl oyment Status of Graduat e®BBUdiISDe-{ BadkKihBEMUPpBBSMNRRBB)
Aut oCAD (DGiavitli)n g&
Status Name and Address Phone #Remar
Firm/lnstitute/ Bl Traine
© @ | _w i
() > -
> e zc) >
S. N¢ CNI C Trainee Nam f a  TF o
- — >
g— E cc
- O .—
w v | Ow f
n - o
|_
1 452-8898%1 Muhammad Tayya - Ye - - Wadi( ©nl i ne Company) 0306366 -
2 904-0316-863 Muhammad Tahir - Ye - - Online Fiver 0308378 -
The Benazir Bhutto Sh
3 452-8451-29 Muhammad Awai s - - Yes - Technol ogy and Skill 0305293 -
Mi r s
4 452098804 Muhammad Hari g - Ye - - Freelancing (Fiver) 0311342 -
5 452885137 Muntazir Mehdi - Ye - Freel ancing 0312333 -
6 452088218 Mohsin Ali - - Yes - I\Bmsfs'“ Shah Abdul Lat 53459387 -
7 455-0892-72 Amaan - Ye - - Freel ancing 0315367 -
8 452-8846-97 Asi f Al - Ye - - Freelancing 0307267 -
9 452831468 Sajid Husssairn - Ye - - AfHassan Builders Khail 0300834 -
10 452836286 Shoai b Latif Yes - - - Survey Superintendent| 0316347 -







