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There is no doubt that the future of our State will and must greatly depend upon the type 
of education and the way in which we bring up our children as the future servants of 
Pakistan. Education does not merely mean academic education, and even that appears 
to be of a very poor  type. What we have to do is to mobilize our people and build up the 
character of our future generations. 

There is immediate and urgent need for training our people in the scientific and technical 
education in order to build up future economic life, and we should see that our people 
undertake scientific commerce, trade and particularly, well-planned industries. But do 
not forget that we have to compete with the world, which is moving very fast in this 
direction. Also I must emphasize that greater attention should be paid to technical and 
vocational education.

In short, we have to build up the character of our future generations which means 
highest sense of honor, integrity, selfless service to the nation, and sense of 
responsibility, and we have to see that they are fully qualified or equipped to play their 
part in the various branches of economic life in a manner which will do honor to 
Pakistan.
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In memory of the great martyred leader and states-person, Shaheed Mohtarma Benazir 
Bhutto, BBSHRRDB is a meek token of dedication to the great leader by Government 

of Sindh and a gift to the youth of province. 

Shaheed  Mohtarma Benazir Bhutto, scarificed her life for the cause of people and 
democracy. She was one, who devoted  her whole life in the struggle for the rule of poor 
masses & their welfare with matchless devotion and commitment.  She always 
pondered to plan for proper utilization of talents and capabilities of youth. 

Shaheed Mohtarma had an obsession to  improve education and optimum use of youth 
through skill development, so that prevailing issues of poverty,  unemployment, 
idleness, law and order and poor economy could be addressed & people would enjoy a 
prosperous  and peaceful life.

We offer our humble acknowledgment and sincere tribute to  the great shaheed leader in  
the  context of  this  Board  and this  Study.

Report of the Tracer Study 
on  GraduatesBBSHRRDB

2016-17 to 2019-20
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Assalam o Alaikum 

The Government of Sindh is dedicated to facilitating youth, especially women, to improve 
their families' economic conditions. The Benazir Bhutto Shaheed Human Resource 
Research & Development Board (BBSHRRDB) was established to achieve this goal. Our 
training programs empower young men and women across Sindh, preparing them for 
successful careers and contributing to the province's economic development.

Notably, the BBSHRRDB has successfully reached remote and marginalized areas, 
providing training opportunities to those who might have otherwise been left behind.

The tracer study's outstanding results, with 68% of empowered youth securing employment 
or starting their own businesses, demonstrate the program's effectiveness. By tracking 
graduates' outcomes, we can refine the program to equip participants with in-demand skills 
for the job market.

The study's findings will inform the program's future direction. We will analyze the data to 
identify strengths and areas for improvement, ensuring the program meets the evolving 
needs of our workforce.

I urge the graduates to contribute meaningfully to Sindh's economic development and wish 
them the best in their future endeavors.

MESSAGE FROM CHAIRPERSON 
BBSHRRDB 

Pakistan Zindabad!

(SADAF ANEES SHAIKH)
Chairperson, BBSHRRDB, Sindh
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MESSAGE FROM CHAIRMAN 
TECHNICAL COMMITTEE, 
BBSHRRDB

Assalam o Alaikum

It is a mandatory requirement to publish Tracer Study report on 
Benazir Bhutto Shaheed Human Resource Research & 
Development Board (BBSHRRDB) Graduates, which not only 
helps the Youth to become skill workers, but also to Sindh & 
Federal Governments, Industry and business community for 
future policies/requirements.

DR. ISLAM HAMID
Chairman Technical Committee & 

Member BBSHRRD Board 
(on behalf of Karachi Chamber 

of Commerce & Industry i.e. KCCI)

Pakistan Zindabad!

Indeed, it is a matter of fact that unemployment is a serious issue of country which causes blatant 
impact on the overall economy of the country leading to create frustration in our contemporary 
youth. On the other hand, it is very unfortunate that most of our labour force is ignorant of 
vocational skills that cannot fulfill the requirements of industries. In fact, employers look for new 
employees to join their institutions, they know that they want to find someone who has the 
capability and required skills to do the job well and can adapt quickly to the work environment. 

Keeping in view the above aspects, BBSHRRDB was established in order to develop human 
resource in Sindh by empowering our youth with employable skills as youth population in Sindh is 
around 55% of the whole of Pakistan. I am glad to the fact that since its inception, BBSHRRDB is 
extra ordinarily performing its duties and produced more than 400,000 graduates in various 
vocational disciplines.

While glancing through this Tracer Study, I found it largely based on quantitative as well as 
qualitative research techniques. To know the current employment status of graduates and assess 
their competencies from various perspectives such studies are very much helpful while developing 
public sector development strategies and polices. The study approach includes structured 
questionnaire filled by selected graduates. Nevertheless, it is matter of my entire satisfaction that this 
study depicts 68% employment of BBSHRRDB graduates.

I offer my best wishes for BBSHRRDB and specially the designated team who performed this 
gigantic assignment in a well-placed and state of the art manner. 

Report of the Tracer Study 
on  GraduatesBBSHRRDB
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Praise be for Allah and salawat over the Prophet and his progeny. This work of 

research could not have been initiated, conducted and completed without the 

help of some people of this organization. The very idea of conducting a Tracer 

Study was initiated by the Ex-Secretary Board, Mr. Shariq Ahmed who not 

only gave directions to conduct the research but also took personal interest and 

extend his all support for the purpose. Several of my colleagues contributed 

with their time and efforts. First of all, I acknowledge the support of Syeda 

Masooma Rizvi who, very kindly, spared the time to review the revised 

questionnaire and gave her valuable input. Mr. Khan Muhammad Zangejo 

very keenly helped through doing Sindhi translation of the questionnaire. MIS 

section provided  data of relevant phases and took their part in the preparation 

of this report. Although the survey had been conducted all over the province, 

several of district ofcers did special efforts and took personal interest in 

conducting the eld work namely, Mr. Muhammad Jahanzeb Kamal, Mr. 

Nawaz Ali Phulpoto, Mr. Niaz Hussain Ujjan, Mr. Fida Hussain Khoso, Mr. 

Khan Muhammad Zangejo (again). I am deeply indebted to the efforts of Mr. 

Faisal Ansar, who very keenly read the manuscript and did proof reading and 

made me able to submit the text with minimum chances of errors and mistakes. 

I cannot ignore the support extended by Mr. Faizullah Soomro, who 

eliminated every administrative hurdle which came across the publication of 

this report. Finally, how can I disregard the support and patronage of Mr. Riaz 

Hussain Soomro, the Secretary, BBSHRRDB, without whose support, this 

work could not be brought to existence. I acknowledge all staff and ofcers of 

this Board for their support and help without which this would be a much 

difcult task.
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It has been thirteen years since the publication of rst 
tracer study. Since then, much water has been own 
under the bridges. Around ve hundred thousand youth 
has been gone through the trainings under BBSHRRDB. 
Most of which have successfully been employed. The 
program has conducted trainings in collaboration with 
international agencies like World Bank, JSDF and 
UNICEF. Outreach of trainings has been stretched up to 
maximum talukas of the province. The name of 
BBSHRRDB has become a household name merely 
through the word of mouth.  

The project has become a Board. Training span has become wider and now almost all major 
economic sectors have been covered by training program. For quite some time, the need to 
conduct a study to assess the effectiveness, as well as, to straighten the future objectives of 
the trainings. This study, thus, is aimed at restoring the discontinued initial efforts made in 
the early years when a Tracer Study and a report of Training Needs Assessment was 
published. Current work, although on the format of the previous one, is an improvement 
over it. The questionnaire is updated. Online data collection through google form 
introduced in order to minimize physical interaction to the trainees which requires much 
time and effort. A much-detailed discussion chapter is written, corresponding to one in 
previous research. A comparison of responses from previous study is incorporated. 
Wherever necessary, industry wise and / or district wise responses are analysed. A good 
portion of discussion is dedicated to the analysis of trends. Some new approaches to 
visualize data are also included like Venn Diagrams and multiple chart gures. A very 
comprehensive annexure of tables has also been included, not only aiming to represent 
data, pictured in the graphs, but also to create a secondary data source for further studies. 
The purpose of this study is to disseminate the achievements of BBSHRRDB in providing 
job-oriented trainings to youth of Sindh, in order to justify the time, effort and money spent 
for this purpose. This report will serve policy makers in making right decisions towards 
betterment of youth in Sindh as well as in the Pakistan. It may also trigger the academic 
research in the eld of technical education and training, especially over the training 
program running under the auspices of BBSHRRDB. It will also help the Board to redirect 
its efforts in a manner that more effective training programs may be initiated in the light of 
changing socio-economic situation of people, and according to the new technological 
trends in the world. The report, as the results show, presents very encouraging picture  
regarding performance of BBSHRRDB trainings. It also gives way forward for the future of 
this Board. 



BENAZIR BHUTTO SHAHEED

HUMAN RESOURCE RESEARCH & DEVELOPMENT BOARD Page 3

Report of the Tracer Study 
on  GraduatesBBSHRRDB

2016-17 to 2019-20

Riaz Hussain Soomro 
Secretary BBSHRRDB 

This would be worth mentioning here that Applied Economics Research Centre (AERC), 
University of Karachi, has graciously reviewed the report and provided very useful 
comments and suggestions, which not only enhanced the value of this text, but opened the 
door for further studies. Their evaluation is included as Appendix at the end of this report. 
Most of their recommendations regarding the report have been incorporated. The impact of 
training program shall be the part of a comprehensive impact assessment report, which is 
suggested by the AERC under “future scope of study” in their evaluation report. This report 
is published in hard form as well as it is present on the website of BBSHRRDB and can also 
be accessed through the QR code imprinted on the backside of the book. We hope that this 
report serves all of the purposes for which it is being published i.e. long awaited image 
building of BBSHRRDB trainings, guidance to other similar training programs being run in 
the province as well as in the country and to open new venues for researchers from 
universities and research organizations. 
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Benazir Bhutto Shaheed Human Resource Research and Development Board (BBSHRRDB) is the 
pioneer in TVET for providing subsidized technical education and vocational training generally in 
Pakistan and particularly in Sindh. Since its inception as BBSYDP, over ve (5) hundred thousand 
trainees have been signed up. Out of which reported employment within three (03) months of 
training is around 33%. Following are the major achievements of the training program:

Ÿ Initial huge success of Benazir Bhutto Shaheed Human Resource Research &Development 

Board (BBSYDP) paved the way to culminate the project into a permanent entity i.e. 

BBSHRRDB.

Ÿ A large pool of private sector organizations/institutions, across the province, although 

informal, is created a network of private sector training providers (over 400) varies from 

regular TVET sector institutes to universities, industries and multi campus organizations; 

is created and available for any help and input in respect of policy formulations, conduct of 

research, curriculum development and assistance intended towards employment of the 

trainees.

Ÿ This training program has contributed to enhance the expanse of  TVET sector, and pulled 

a few prominent and reputable universities / and degree awarding institutions like 

Mehran University, IBA Karachi, Benazir Bhutto Shaheed University of Technology and 

Skill Development and others to provide short term TEVT trainings to youth.

Ÿ A vast pool of study text has been created / accumulated for different trades ranging from 

Auto Mechanic, Electrician, ICT related trades i.e. Auto CAD, Ofce Automation, 

Networking to Culinary Arts, Paramedics, Early Chilhood Education and so on.

Ÿ A few very useful research activities have been done including Tracer Study 2010, Training 

Needs Assessment 2010, Telephonic Survey of JSDF Trainees 2013, Visit Report of Thar 

Coal 2018 etc.

Ÿ An effective and efcient district-based monitoring mechanism has been developed with 

adequate staff and infrastructure, which goes beyond its intended purpose and is also 

helpful in extending the network of BBSHRRDB. This includes a district ofcer from 

BBSHRRDB and District Coordination Committee having Deputy Commissioner be the 

chairperson and BBSHRRDB ofcer being the secretary along with the members from 

public sector and civil society.

Ÿ And last but not the least, a very huge number of alumni is engaged in the economy, 

serving in different sectors and representing BBSHRRDB as their alma meter. 
A tracer study of the program has long been due since 2010. Current study has been conducted 
after the break of thirteen (13) years. It would be worth mentioning that this study, is quite 
characteristic compared to previous one. Following are the areas of distinction;

Ÿ Change in income of trainee before the training, right after the training and at the time of 

survey is studied.

Ÿ A separate comprehensive analysis of female participation is carried out.

Ÿ Comparison among variables is conducted wherever seemed relevant.

Ÿ Since this study is the second one, comparison of results with previous study is performed 

wherever seemed relevant.

Ÿ District and/or Sector wise analysis is conducted at each variable wherever seemed 

relevant.

Ÿ A more detailed and comprehensive secondary data is included in the form of tabulations 

in annexures.

Ÿ Major ndings are compared with the contemporary studies to highlight the signicance of 

results.
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Ÿ The current report is peer reviewed by Applied Economics Research Center (AERC), 

University of Karachi, which enhances its reliability and trustworthiness.

This study focusses on the ve (05) phases of the training program run after 2015, i.e. Phases VIII to 

XII, which were the universe of the study for the nancial years from 2016-17 to 2019-20. Total 

number trainees in this duration were 106,033. Total male and female trainees were 54,993 and 

51,040 respectively. The sample size required was 383 whereas the collected sample was 3677 from 

all over the Sindh. The data was collected through a structured questionnaire, which was 

administered physically as well as through online google forms.
As per results, employment was 68% of total respondents. 91.42% employed respondents report 
that their current employment is either directly or somewhat related to their training at 
BBSHRRDB. Most important factors for getting assistance for job are trainee himself / herself, 
teacher / instructor and relatives and friends and least potent factors include employment 
exchanges and community leadership. Areas where improvement is imperative to make training 
program more successful followed by decent employment are teacher's knowledge of subject, 
teacher's training delivery, job placement services and labs / workshops and equipment. 47.38% 
of respondents were those who were either jobless before the training and employed now or were 
employed before at lesser salary and their salary is elevated right now. 91.57% respondents 
reported that their previous occupation was (atleast to some degree) related with their training. 
74.69% of respondents got the job within six (06) months of completion of training. 50.35% of all 
employed respondents belong to three (03) sectors of economy i.e. Education, Agriculture, 
forestry and shing and Information and communication. 87.34% respondents are satised with 
their jobs they currently occupy. 43.36% of all respondents who are availing further education, are 
enrolled in public or private sector vocational training centers. 51.62% of all respondents who are 
attending further education (39.84%) opined that BBSHRRDB trainings were insufcient for 
employment or entrepreneurship. Over 94% respondents rated BBSHRRDB trainings 4 or 5 at a 
scale of 1 to 5.
The performance of program as appeared through this survey is promising with a few corrections 
in the track. Recommendations regarding further exploratory research, focus on local 
employment opportunities to avoid job relocation, competency based training and assessment 
(CBTA), to ensure efciency in the efforts for post-training employment, coherent efforts for 
assistance in provision of jobs, to ensure minimum wage for mandatory employment, effective 
pre-training counselling of applicants, conduct training needs assessment (TNA), quest for fresh 
and potent training providers and employers and need to promote academic research. Following 
policy recommendations are made in the study which in details will be discussed in the proper 
place in this study:

· Focus on Local Employment Opportunities to Avoid Relocation for Job.

· Need for Competency Based Training & Assessment (CBTA).

· To Ensure Efciency in the Efforts for Post-Training Employment.

· Coherent Efforts for Assistance in Provision of Jobs.

· To Ensure Minimum Wage for Mandatory Employment.

· Effective Pre-Training Counselling of Applicants.

· To Conduct Training Needs Assessment (TNA).

· Hunt for Fresh and Potent Training Providers and Employers.

· Need to Promote Academic Research.

· Further Exploratory Research.
The study will denitely impact on the improvement of services under training program as well as 
beyond BBSHRRDB and will prove out to be useful for TVET sector in Sindh and the country.
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Cullinary Arts Trainees (Karachi East) Cullinary Arts Trainees (S. Benazirabad)

Industrial Stitching Trainees Graphics Designing Trainees 

Monitoring Team at Work Health and Safety Supervisor Trainee
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Dress Making Trainees 

Fashion Designing Trainees 

HVACR Trainees 

Ofce Management Skills Trainees 

Mobile Phone Repair Trainees  Baking & Pastry Trainees 
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Figure 1.1 Unemployment Range in Sindh 

In this regard BBSHRRDB has specic focus on the enrolment of females in its 
trainings. In fact, there are some trades which are only female oriented and as a policy 
they are seldom offered to males, e.g. stitching, embroidery, beautician, etc. 
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The long- and short-term training programs under BBSHRRDB are tried to be well 

designed and conducted on the basis of their market demand and employment 

viability, by training providers at most suitable institutes throughout Sindh. The 

trainees are selected on merit through open advertisements, with the limitation of 

Domicile from Sindh, Age 18-35 years, qualication, with preference given to 

unemployed youth and female candidates. Placement is made in the vicinity of 

training institute. Anyone who availed earlier training through this program is 

rejected while a trainee with dual registration or having less than 60% attendance in 

two consecutive months is expelled. Market driven trades are considered on the basis 

of viability. During the training period a trainee is given stipend and dislocation 

allowance on certain conditions. 
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This is the second tracer study by BBSHRRDB, which is being conducted, a long 
period, after 2010. Fifteen phases of trainings have so far been completed in Private 
Sector Training Wing (PSTW) and twelve phases is going on in Public Sector (PS) wing.
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Figure 1.2.

The questionnaire was based upon the one which was implemented in previous 
Tracer Study, with  changes according to the lessons learnt during all these years. 
It was translated in Urdu and Sindhi languages. All three versions may be seen at 
Annexure II to this report. A Google Form was developed to facilitate the gathering 
of data, thus good amount of extra time and effort for data entry was saved.
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Solar Panel Trainees 

Welding Trainee

Lathe Machine Operation 

Welding Trainees 

Mobile Phone Repair Work
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Motorcycle Repair Trainees 

Peramedical Trainees

Stitching & Sewing Trainees 

Lab Technician Trainee Taking Sample 

House Electrician Trainees

Early Childhood Trainee at Work
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have the concentration of 86.1% respondents. These sectors are Beauty Industry, 
Construction Industry, Fisheries, General Ofce Working, Information 
Technology Industry, Livestock Care & Vaccination and Self-Employable 
Creative Industry. Above pie chart shows, the share of each sector's respondents 
in the survey. The relevant tabulation may be seen in the Annexure IV-B to this 
report. In this connection this is also noteworthy that a few sectors / industries in 
both previous and current studies, have female participation more than males. 
Some have been omitted with the passage of time since Phase I and a few have 
been added. Figure 2.4 shows new / omitted / persistent sectors / industries in 
this training program, with regard to exess of females WRT males.  

Figure 2.4

Dark blue area depicts common sectors/industries where number of female respondents exceed male respondents 

TRACER STUDY 
2023 SECTORS 
/ INDUSTRIES 

 Sectors where Females Exceed Males 
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Figure 2.6

Common Sectors /

 Industries between

Tracer Studies 

2010 and 2023

2.7.

order. Further, Figure 2.6 shows 
those sectors / industries which 
were not present in the previous 
study or now have been omitted 
from current study, along with 
those which persist.
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Figure 2.8
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Figure 2.10

Figure 2.11

 2.11
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Figure 2.12
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Figure 2.13
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Figure 2.14

 2.15

Figure 2.15

trades. Detailed list of all trades with gender bifurcation may be seen at the Annexure 

IV-E to this report.
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Figure 2.17

 2.17.
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Married, not seeking employment.
3%

7%

Unemployed and looking
for work.

Employed but did
not specify

0%

Employed by a government office.
6%

Self-employed at
home.
19%

Full time continuing
education / training.

21%

Working and 
continuing
education /

training.
19%

Employed 
by an 

enterprise,
or firm.
14%

Self-employed 
in market.

11%

Figure 2.18

having decent employment. Figure 2.18 shows the employment status of graduates at
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Figure 2.19

 2.19

Figure 2.20

implementing partner as GIZ, during 

achieved, it  is  quite  reasonable  and 

ve

6.15% trainees were employed by an enterprise or rm (private employment) with 

improvement of three (03) positions over previous report. Respondents who were 
th

unemployed or looking for work constitute 6.47% of total, which stands 5  and 

declined by four (4) positions from previous tracer study. 6.15% of respondents were 

employed by a government ofce (including military services). This option came 

down by two (02) positions in comparison with previous study. 3.45% of respondents 

were either married or not seeking employment, this is also declined by four (04) 

positions compared to last tracer study. Other (unspecied) responses, which were 

0.08%, suggested that the respondents, though, are employed, but did not specify their 

status this option was also worsened by two (02) positions in comparison with 

previous study. Following gure (2.20) clearly depicts the change in female 

participation against each of 
the status item in comparison 
to previous study. Since it is 
the percentage participation 
between the two studies, the 
option i.e. “others (specify)” 
was not comparable since 
o n l y  t h r e e  ( 3 )  f e m a l e s 
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4 Employed by a government office. 9 Employed but did not specify

5 Self-employed in market.
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 2.21

responded in current study against zero (0) males, whereas, in previous study it was 

twenty-six (26) females against thirty-three (33) males. Nevertheless, the Figure 2.20 

shows that female participation was decreased by one (01) point in “working and 

continuing education / training”, “Employed by a government ofce” and 

“Unemployed and looking for work”. Female participation in “employed by an 

enterprise or rm was increased by two (02) points”. Whereas, participation of females 

in “self-employed” was increased by ve (05) points and in “Married, not seeking 

employment” female participation was increased by four (04) points. Thus, we can 

see a shift towards “self-employment” and not “seeking employment due to marriage”; 

from “working, continuing education / training”,  “private or public 

employment”, or at least females increasingly tend to seek employment if they are 

unemployed. However overall participation of females increased by 3.82% as per 

current study compared to previous one. 
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Did not move
46%

Less than 50
Kilometers

37%

Figure 2.22
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Somewhat
related
22%

Directly 
related 
69%

Not related 
9%

Figure 2.23

 2.23

Figure 2.24

 2.24
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Figure 2.25

has quite a good edge (69.54%) over the previous study's gure (49.33%). Around 20% 

improvement suggests that there was a persistent effort in market study and some 

serious efforts towards post training employment of trainees by BBSHRRDB in  

collaboration with the training partners. Nevertheless, results indicate that the journey 

still remains. BBSHRRDB has to cover the 8.58% “not related” response, even it is 

an improvement over the previous study which had 12.65% such respondents. There 

is a need for a more focused effort for the employment of graduates in relevant 

industries. When analysing over industry / sector level, sectors having response 

frequency thirty (30) or above and came up as most efcient are “self-employable 

repairing industry” and “self-employable service industry”, which have responses, “

directly related” over 85%, “somewhat related” less than 12% and “Not related” 

below than 3%. However, the worst performers among these Industries / Sectors are 

the Education Industry, General Ofce Working and Information Technology 

Industry having options “directly related” below 70%, “somewhat related” over 26% 

and “not related” over 7%. The IT industry, in this regard, is singled out in a way that 

it has the highest percent of “Not Related” response i.e. 22.18%. The Venn Diagram at 

Figure 2.25 clearly elaborates the effectiveness of employment-relevance of each of the 

sectors having number of responses 30 or more. Here Sectors / Industries are 

classied according to their effectiveness. An industry is considered effective in 

having our graduates in the elds relevant to their training if Directly Related option 

is selected by over 75% respondents or Somewhat Related is selected by less than 15% 

respondents or Not Related option is selected by less than 3% respondents. According 

to this diagram, most potent Industries / Sectors are Self-Employable Repairing 

Industry and Self-Employable Service Industry. The least effective Industries / Sectors 

are Education Industry, General Ofce Working and Information Technology 

Industry. Tabulations regarding this question are present at Annexure V-C to this 

report.
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some extra 
guidance.

37%
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need guidance.

56%

Not helpful at all.
2%

Needed extra training,
not much helpful.

5%

 2.26

Figure 2.27

A: Completely Helpful

B: Helpful but needed Guidance

D: Not Helpful at All C: Not much Helpful

>75% <30%

<10%<3%

10

6

2

3
1 4      5

7      8       9

This Venn Diagram

shows all those

sectors / industries

having respondents

30 or more. Further,

within the circles are

those, which have

“Completely Helpful”

response >75%,

“Helpful but needed

Guidance” <30%,

“Not Much Helpful”

<10% and “Not

Helpful At all” <3%

1 Beauty Industry

2 Construction Industry

3 Education Industry

4 Fisheries

5 Garments Industry

6 General Office Working

7 Information Technology Industry

8 Livestock Care & Vaccination

9 Self Employable Creative Industry

10 Self Employable Reparing Industry

Helpfulness of 
Training during Job

An Industry / 
Sector wise 

Position
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 2.27

 2.28,

Figure 2.28
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Teacher’s knowledge

Teacher’s training delivery

Job Placement Services 

Workshops and equipment 

More practical time

Practical Material

Further training 

Curriculum 

Support services 

Assessment system

Others

Figure 2.32

 2.33.

Figure 2.33
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 2.34.

Figure 2.34

Placement Services and Umerkot says that individual students may be allowed more 
time over equipment; as needed improvement the most. This gure has quite contrary 
results compared to the whole Province. It implies that districts with low response 
rate, report highly contrary situation, and therefore it is inferred that area / district 
wise solution may be devised for the quality issues raised by the graduates. 
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Figure 2.41

monthly income less than Rs. 15,000/- per month. And merely one percent had income 
over Rs. 50,000/- per month. More elaborated picture may be seen when this data is 
geographically analysed.
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Figure 2.42

 2.43.

does not have even a visible presence in any of the districts. There is no comparison 

by 18.91%. Shares  for  two bottom groups have  not changed noticeably. The
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Figure 2.51

this elaboration, over 47% respondents having improved post-training economic 
conditions might be considered an improvement for this training program. 
Tabulations regarding this question are present at Annexure V-J to this report.

Figure 2.50 Relevance of the Pre-Training Occupation 

with the Training Acquired 
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Figure 2.57    Distribution of Respondents within Sectors of Economy 
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Figure 2.64 Choice of Institution Type of Further Education / Training 



BENAZIR BHUTTO SHAHEED

HUMAN RESOURCE RESEARCH & DEVELOPMENT BOARD Page 59

Report of the Tracer Study 
on  GraduatesBBSHRRDB

2016-17 to 2019-20

20.00%

15.00%

10.00%

5.00%

0.00%
Public college or 

university in 
Sindh

Private college 
or university in 

Sindh

Public or Private 
post secondary

college or 
university 

outside Sindh

Public vocational 
or technical

institute 

Private 
vocational or 

technical
institute 

20.00%

15.00%

10.00%

5.00%

0.00%
Public college or 

university in 
Sindh

Private college 
or university in 

Sindh

Public or Private 
post secondary

college or 
university 

outside Sindh

Public vocational 
or technical

institute 

Private 
vocational or 

technical
institute 

20.00%

15.00%

10.00%

5.00%

0.00%
Public college or 

university in 
Sindh

Private college 
or university in 

Sindh

Public or Private 
post secondary

college or 
university 

outside Sindh

Public vocational 
or technical

institute 

Private 
vocational or 

technical
institute 

20.00%

15.00%

10.00%

5.00%

0.00%
Public college or 

university in 
Sindh

Private college 
or university in 

Sindh

Public or Private 
post secondary

college or 
university 

outside Sindh

Public vocational 
or technical

institute 

Private 
vocational or 

technical
institute 

Related Somewhat Related 

Not Related Not Related 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

Badin Dadu

Jacobabad Khairpur

Figure 2.65

 2.65

Figure 2.66



BENAZIR BHUTTO SHAHEED

HUMAN RESOURCE RESEARCH & DEVELOPMENT BOARDPage 60

Report of the Tracer Study 
on  GraduatesBBSHRRDB

2016-17 to 2019-20

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

85.00%

65.00%

45.00%

25.00%

5.00%

-15.00% Public 
college or 

university in 
Sindh

Private 
college or 

university in 
Sindh

Public or 
Private post 
secondary
college or  
university

outside Sindh

Public 
vocational or 

technical
institute 

Private 
vocational or 

technical
institute 

Larkana Mirpurkhas 

Naushehro Feroze Shaheed Benazirabad 

Sukkur Thatta

 2.66.

Figure 2.67

 2.67



BENAZIR BHUTTO SHAHEED

HUMAN RESOURCE RESEARCH & DEVELOPMENT BOARD Page 61

Report of the Tracer Study 
on  GraduatesBBSHRRDB

2016-17 to 2019-20

I don’t know what else to
do 
6%

To prepare for a better
job for which the training

was intended 
42%

BBSHRRDB Training
was insufficient for 

getting a job or start your 
own work 

52%

Figure 2.68 Reasons for Attending Further Education / Training 
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